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ye¢kaùu

lïlrejkaf.a whs;sjdislï oskd .ekSu i|yd jk Y%S ,xldfõ jD;a;Sh iñ;s  
l%shdldÍ;ajh 19 fjks ishjfia w.Nd.h ;rï wE;g osj hhs. jD;a;Sh iñ;s iy lïlre 
l%shdldÍka iduQysl flaj,a lsÍu u.ska fjkqjg kS;s iïmdokh uÕska lïlre whs;sjdislï 
oskd .ekSu i|yd jQ Tjqkaf.a b,lal imqrd .ekSu i|yd foaYmd,k mlaI yryd ^fndfyda  
úg uOH jdudxYsl& l%shd l< y.  ta wkqj, Y%S ,xldfõ lïlre kS;s iïmdokhg oS¾>  
b;sydihla we;s w;r, th fiajH-fiajl iïnkaO;djfha úúO me;sj,g jHdma; ù we;.  
tys m%;sM,hla f,i, Y%S ,xldj ;=< fiajlhkaf.a iudc wdrlaIKh,  iqNidOkh iy 
hymeje;au,  jD;a;Sh iqrlaIs;Ndjh iy fiajl jkaÈ, fiajd kshqla;s fldkafoais iy 
kshuhka,  lïlre in|;d,  jeú,s iy j;= wxYfha fiajlhskaf.a fiajd kshqla;sh  iy 
úfoaY /lshd  wdjrKh lrk úúOdldr jQ mq¿,a mrdihlg wh;a lïlre kS;s ;sfí. 

jir .Kkdjla mqrd, fiajd fhdaclhka iy m%d.aOk wdfhdaclhka rfÜ lïlre kS;s ;ka;%fha 
mj;sk ixlS¾K;d iy ld¾ñl in|;dj, úlikh fjñka wjYH;d imqrd,Su i|yd thg  
we;s fkdyelshdj ms<sn|j meñ‚,s lr;s.  wfkla w;g, úfYaIfhka u fldúâ jix.;fhka 
miqj iy rfÜ we;s jQ wd¾Ól w¾nqofhka miqj, wiudkd;au;jh iys; Y%uh iQrdlEfï  
kj  úêúOdk ks¾udKh lrñka Y%uh iQrdlEu W.% lr we;s njg jD;a;Sh iñ;s iy 
lïlre l%shdldÍka rchg iy fiajd fhdaclhkag wLKavj fpdaokd t,a, lr;s. fuu jdo 
újdo uOHfhys rch 2023 j¾Ifha § cd;Hka;r uQ,H wruqo,  úiska b,a,d isák ,o oeä 
wrmsßmeiqï l%shdud¾. j,g iy Y%u kuHYS,SNdjhg wkql+,j rfÜ lïlre kS;s ;ka;%h 
ilia lsÍu msKsi mj;sk lïlre kS;s 18 fjkqjg kj /lshd mk;la flgqïm;a lf<ah.  
jD;a;Sh iñ;s kdhlhska, isú,a iudc l%shdldÍka, kS;S{hska iy lïlrejka iu. mj;ajk 
,o .eUqre iïuqL idlÉPd mokï lr .ksñka fuu m%;sm;a;s ixlaIsma;h u.ska fhdað; 
lïlre kS;s m%;sixialrK i|yd jD;a;Sh iñ;s, lïlre l%shdldÍka iy fiajlhska olajk 
m%;spdr .fõIKh lr, lïlrejkaf.a whs;sjdislï wdrlaId lrk, M,odhS lïlre kS;s 
m%;sixialrKhlg odhl jk úúO md¾Yjlrejkag ks¾foaY bÈßm;a lrkq ,efí.

1.	 https://www.thehindu.com/news/international/for-sri-lankas-forex-earning-garment-workers-its-a-daily-battle-for-
survival/article67041676.ece

2.	 https://www.casrilanka.com/casl/images/stories/EDBA/labour%20law.pdf 

3.	 fiajl w¾:idOl wruqo,a mk;, fiajd kshqla;hkaf.a Ndr wruqo,a mk;, mdßf;daIsl f.ùfï mk; 

4.	 ldka;djka, fh!jkhka iy <uhska fiajfhys fhoùu ms<sn| mk;, ud;D m%;s,dN wd{dmk;, ldka;djka iy  
nd,jhialrejka fiajfhys fhoùu ms<sn| mk; 

5.	 l¾udka;Yd,d wd{dmk;, lïlre jkaos wd{dmk; 

6.	 mä md,l iNd wd{dmk;, idmamq iy ld¾hd, fiajl ^/lshdj iy fõ;kh kshdukh lsrSfï& mk;, mqyqKq,dNSka 
fiajfhys fhoùfï ^mqoa.,sl wxYh& mk; 

7.	 jD;a;Sh iñ;s wd{dmk;, fiajl iNd mk;, ld¾ñl wdrjq,a mk;, fiajlhkaf.a /lshdj wjika lsrSu ^úfYaI 
úêëOdk& mk; 

8.	 j;= lïlre ^bkaoshdkq& wd{dmk;, ffjoH wjYH;d wd{dmk;, bkaoshdkq ixl%uKsl lïlrejka ms<sn|  
wd{dmk;, wju jegqm ^bkaoshdkq lïlre& wd{dmk;, jD;a;Sh iñ;s ksfhdacs;hka ^j;= j,g m%fõYh& mk;, j;= 
ks, ksjdi ^úfYaI úêúOdk& mk;, jeje,s wxYfha fiajlhka i|yd oSukd f.ùu ms<sn| mk;, fiajd .súiqï wd{d-
mk;

9.	 Y%S ,xld úfoaY fiajd kshqla;s ld¾hdxY mk; 

10.	 https://www.desaram.com/employment-act-of-sri-lanka-key-features-impacts-on-labour-laws/#:~:text=The%20
draft%20law%20titled%20the,leave%2C%20payment%20of%20remuneration%2C%20the 

11.	 jD;a;Sh iñ;s wd{d mk;, ud;D m%;s,dN mk;, mämd,l iNd wd{dmk;, l¾udka;Yd,d wd{dmk;, ld¾ñl 
wdrjq,a mk;, idmamq iy ld¾hd, fiajl ^fiajd kshqla;sh iy jegqma kshdukh lsÍu& mk;, iy fiajh wjika lsÍu 
ms<sn| mk;  

12.	 https://www.wsws.org/en/articles/2023/07/27/djwb-j27.html 



fidhd.;a lreKq

	 lïlre kS;sfha we;eï úêúOdk ^lïlrejka iïnkaOfhka we;s 32 la muK jQ kS;s  

w;ßka& h,amek .sh lïlre kS;s ;ka;%hlg wh;a jk neúka tu kS;sfha   

m%;sixialrKh l< hq;= we;eï kS;s úêúOdk ;sfnk nj ms<s.; yels w;ru,  
lïlrejkaf.a whs;sjdislï  wdrlaId lsÍu iïnkaOfhka jk iqúfYaIS úêúOdk 

o ;sfnk nj ms<s.; hq;= h. lïlre whs;sjdislï iïnkaOfhka lghq;= lrk  

lïlrejka, jD;a;Sh iñ;s iy isú,a iudc ixúOdk we;=¿j ish¨u  

md¾Yajlrejka we;=<;a jk l%shdj,shla ;=<, lïlrejka iïnkaOfhka oekg mj;sk 

ish¨ u kS;s .eUqßka wOHhkh lr ixfYdaOkh l< hq;= úêúOdk fudkjdo hkak y÷kd 

.; hq;= h. flfia fj;;a, kS;s .Kkdjla fjkqjg tla ;ks kS;shla ia:dmkh lsÍfï 

fhdackdj ish¨ u md¾Yajlrejkag Tjqkaf.a woyia yd lkiai¨ m%ldY lsÍug iudk 

wjia:djla ,nd fok ,o tjeks .eUqre ú.%yhl m%;sM,hla fkdfõ.

	 ish¨ u wxY i|yd tla lïlre kS;shla y÷kajd§u .eg¨ iy.; fõ. fmdÿ lïlre 

kS;s ish¨u lafIa;%j,g wod< l< yels jqj o, úúO lafIa;% j,g tu tla tla lafIa;%hg 

wkkH jQ úfYaIs;;djhka wduka;%Kh lrk hï ksYaÑ; kS;s ;sìh hq;= fõ. tneúka 

lïlre kS;s iïmdokfha oS wdxYsl m%fõYhla wkq.ukh l< hq;= h ^Wod( weÕ¨ï 

wxYh, jeú,s wxYh, .Dy fiajh, wdÈh i|yd fjku u lïlre kS;s iEosh hq;= h&. 
oekqï l%shdj,s fiajd ndysßka imhd .ekSu (Knowledge Process Outsourcing) iy 

jHdmdr l%shdj,s fiajd ndysßka imhd .ekSu (Business Process Outsourcing) jeks 

w¨;ska ìys ù we;s wxY i|yd we;eï kS;s h,a mek .sh tajd jk wjia:dj,, iuia; 

lïlre kS;shu fjkia fkdlr kj wdxYsl lïlre kS;s y÷kajd Èh yel. ta wkqj,  
cd;sl lïlre m%ñ;Ska my; oóula isÿ fkdlr, kj fiajH-fiajl iïnkaO;dj,  

ukdmhkag o bv i,id foñka, we;eï kj wxY i|yd ,sys,a lïlre kS;s ;ka;% y÷kajd 

Èh yel.

	 rch fiajdfhdaclhkaf.a b,a,Sï u; lïlrejkaf.a whs;sjdislï iSud lrk j¾;udk 

lïlre kS;s m%;sixialrK bÈßhg f.k hdug Wkkaÿjla oelajqjo, jir .Kkdjla 

;siafia lïlrejka iy jD;a;Sh iñ;s úiska b,a,d isák ,o, wfmalaIdfjka isá kS;s 

bÈßhg f.k taug rch ue,slula olajk nj m%o¾Ykh lr ;sfí. jD;a;Sh fi!LHh 

iy wdrlaIdj ms<sn| fhdað; kS;sh ^2010 j¾Ifha oS wjika lrk ,o&, fiajd ia:dkfha 

isÿjk ysxikhka ms<sn| kS;sh iy jD;a;Sh iñ;s ÿ¾j, lsÍug tfrys úêúOdk fïjdg 

we;=<;a fõ.

	 fhdað; kj fiajd kshqla;s mkf;ys j¾;udk lïlre kS;s ;ka;%h u.ska iy;sl lr 

we;s lïlrejkaf.a whs;sjdislïj,g ydkslr jk úêúOdk y÷kajd oS we;.

	 w. kuHYS,S jev lrk fõ,djka

	 meh 8 l jev lrk Èk l%uh bj;a lr, wNsreÑh wkqj ilia l< jev i;shla  

y÷kajd §u ^meh 16 l jev lrk Èkhla olajd §¾> lrk ,o fiajd uqr l%shd;aul 

lsÍug yelslrjk& w;sld, fiajh ms<sn| ixl,amhg n,mdkq we;. ta wkqj, jev lrk 

Èkh oS¾> jk w;r, fiajlhka jeä ld,hla fiajh l< o, fiajlhdf.a bmehSï wvq jkq 

we;. wjidkfha §, fuh ;j;a Y%u iQrdlEulg bv i,ihs.
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	 wd. rd;%S fiajd ,sys,a lsÍu ;=<ska ldka;d Y%u n,ldfha iyNd.S;ajh jeä lsÍu

	 iudcfha mj;sk ia;%S-mqreI iudcNdjh iïnkaO iudc iïu;hka ksid /ljrKh 
ie,iSu i|yd ldka;djka i;= j.lSu, /lshd ia:dkfha wkdrlaIs;Ndjhka iy mjq,a 
jHqyh ;=< isÿjk iQrdlEï fya;=fjka ldka;d Y%u n,ldfha iyNd.S;ajh wffO¾hu;a 
lrhs. tuksid, fuu uQ,sl fya;=j,g úi÷ï ,nd fkdoS, yqfola ldka;djka rd;%S ld,fha 
jev lsÍu m%j¾Okh lsÍu u.ska Tjqkaj  iQrdlkq ,eîu ;Sj% lrkq we;.

	 we. jD;a;Sh iñ;s l%shdldÍ;ajh wffO¾hu;a lsÍu

	 jD;a;Sh iñ;shla msysgqùu i|yd wjYH lrk idudðlhka ixLHdj 100 la olajd jeä 
lsÍu u.ska tla tla wxYfha oekgu;a 10] g jvd wvq uÜgul mj;sk jD;a;Sh iñ;s 
>k;ajh ;j;a wvq fjhs. jD;a;Sh iñ;s wjysrhla f,i i,lkq ,eîfï wdl,amh iy  
we;=,aùug fkdoS w.=¨ oeóï iy jev j¾ck isÿlsÍu ^tajd lïlrejkaf.a  
whs;sjdislï jqjo&  widOdrK lïlre ms<sfj;a f,i ye|skaùu wêl f,i Y%uh 
iQrdlEug iqÿiq ;;ajhka ks¾udKh lrkq we;.

	 jD;a;Sh iñ;s ÿ¾j, lsÍu iy iud.ufha ksoyi iSud lsÍu lïlre kS;s m%;sixialrK 
i|yd n,lrkq ,eîï isÿjk w;r;=r, lïlrejkag Tjqkaf.a iud.ufha ksoyi N=la;s 
ú£ug ndOd lsÍu iy jD;a;Sh iñ;s ÿ¾j, lsÍu ;ju;a b;d m%n, f,i l%shd;aul 
fõ. jD;a;Sh iñ;s l%shdldÍ;ajhg iyNd.S jk lïlrejka whq;= f,i i,lkq ,eîug 
iy wi;H fpdaokd t,a, lr fiajfhka my lrkq ,eîug Ndckh fõ.

 	 Y%S ,xld rch tys foaYSh Kh m%;sjHqy.;lrK jevigyk hgf;a fiajl w¾:idOl  
wruqo, iy fiajd kshla;hkaf.a Ndr wruqo, we;=¿ fiajl úY%du jegqma wruqo,a  
fhdod .ksñka o< foaYSh ksIamdÈ;fhka Kh fiajdlrK wjYH;djh 0.5] l  
m%udKhlska wvq lr .ekSfï b,lalh imqrd .ekSug fhduq úh. fuu wruqo,a fiajlhska 
úY%du .ekSfuka miqj Tjqkag b;sßjk tlu b;sßlsÍu jk neúka, fuu ;;a;ajh 
Tjqkaf.a wkd.;h ms<sn|j Tjqka ;=< úYd, wúksYaÑ;;djhla we;s lr ;sfí.
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ks¾foaY

	 ´kEu lïlre kS;s m%;sixialrKhl m<uq mshjr úh hq;af;a fiajlhskaf.a  
whs;sjdislï wdrlaId lsÍu i|yd j¾;udkfha ;sfnk kS;suh wdrlaIdjka hgm;a 
fkdlr fjkia l< hq;= úêúOdk fudkjdo hkak y÷kd .ekSuhs. fuhg jD;a;Sh 
iñ;sj,, isú,a iudc ixúOdkj, iy lïlrejkaf.a oDIaá fldaKhka wjxlj u 
wka;¾.; lr .kakd mq¿,a woyia úuiSfï l%shdj,shla we;=<;a úh hq;= h. Y%S ,xld 
udkj ysñlï fldñIka iNdj iy fi!LH wud;HdxYh o lïlre kS;s m%;sixialrK 
iïnkaO m%Odk wxY wdjrKh lrk neúka fuu idlÉPdj,g tu wdh;k o we;=<;a 
lr .; hq;= h. by; lS md¾Yajlrejka oeä WfoHda.fhka hq;=j idlÉPd lr, wjYH  
kS;s m%;sixialrKfha wruqK, m%;sixialrKh l< hq;af;a l=ulao hkak iy  
m%;sixialrKh ;=<ska w;alr .ekSug wfmalaId lrk iudc yd wd¾Ól m%;s,dN  
fudkjdo hkak ;SrKh l< hq;= h.

	 fuu woyia úuiSfï l%shdj,sh mokï lrf.k, cd;sl lïlre WmfoaYl lñgqfõ 
wkque;sh u;, kj kS;s ixfYdaOk flgqïm;a lr bÈß lghq;= isÿlr f.k hd yel.

 	 lïlre wud;Hjrhdf.a n,mEu wju lr, jD;a;Sh iñ;s ksfhdackh mq¿,a lsÍu u.ska  
cd;sl lïlre WmfoaYl lñgqj m%cd;ka;%jd§lrKh lsÍu i|yd tu lñgqfjys  
ixhq;sh iy jHqyh fjkia l< hq;= h.

	 lïlre kS;s lïlre whs;sjdislï ms<sn| cd;sl m%ñ;Skag wkql+, úh hq;= w;r u 
tu kS;s wdxYsl úh hq;= h. ;ks lïlre kS;shla i|yd fjfyfikjd fjkqjg, kj 
fiajH-fiajl iïnkaO;d we;=<;a jk kj lafIa;% kj wdxYsl kS;s yryd wduka;%Kh 
l< hq;= h.

	 lïlre jHdmdrfha m%h;akhka ;=<ska oskdf.k we;s uQ,sl lïlre m%ñ;Ska, tkï meh 
8 l jev Èkh, w;sld, fiajh, widOdrK fiajfhka mylsÍï j,ska wdrlaId ùu, 
jd¾Isl ksjdvq ysñlï, jD;a;Sh iñ;s msysgqùfï whs;sh iy iduQysl flaj,a lsÍu 
we;=¿ wfkl=;a m%ñ;Ska ljr wdldrhlska fyda iSud fkdl< hq;=h. fiajlhskaf.a úY%du 
m%;s,dN iqrlaIs; lsÍu msKsi, rch úiska fiajl w¾:idOl wruqo, iy fiajl 
Ndrldr wruqo, i;= uqo,a wdfhdackh lrkafka flfiao hkak lïlre kS;shg we;=<;a 
úh hq;=h.

 	 f.ùï fkd,nk /ljrK lghq;= ms<sn| .eg¿j úi¢h hq;= h. ta wkqj, ldka;djka 
i|yd rd;%S ld,fha jev lsÍu iy kuHYS,S jev lrk fõ,djka m%j¾Okh lsÍug 
iu.dój <ud reljrK ixj¾Ok uOHia:dk, Èjd iq/l=ï myiqlï, ldka;djka 
i|yd wdrlaIs; m%jdyk myiqlï iy iudcfha mj;sk ydkslr ia;%S-mqreI iudcNdj 
iïu;hka fjkia lsÍu i|yd ueÈy;aùï isÿlsÍu jeks l%shdud¾. l%shd;aul l< hq;= 
h.

	 jD;a;Sh fi!LHh yd wdrlaIdj ms<sn| kS;sh, fiajd ia:dkfha isÿjk ysxikh ms<sn| 
kS;sh iy jD;a;Sh iñ;s ÿ¾j, lsÍug tfrys úêúOdk jeks oekgu;a tlÕ ù we;s 
iy m%udo ù we;s kS;s y÷kajd §u i|yd wfkl=;a lïlre kS;s m%;sixialrKj,g 
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jvd m%uqL;ajh Èh hq;= h.

 	 lïlre fomd¾;fïka;=j jD;a;Sh iñ;s ÿ¾j, lsÍfï fpdaokd iïnkaOfhka il%Sh 
f,i úu¾Ykh l< hq;= w;r, fpdaokdj, ,laù we;s fiajd fhdaclhkag tfrysj 
wjYH kS;suh mshjr .; hq;= h. thg iu.dój, jD;a;Sh iñ;shla msysgqùu i|yd 
wjYH lrk wju idudðlhka ixLHdj jeä lsÍu jeks jD;a;Sh iñ;s l%shdldÍ;ajhg 
iy iud.ufha ksoyig ydks lrk kj kS;s m%;sixialrK bj;alr .; hq;= h.

 	 m%n, flaj,a lsÍul ksr;ùu msKsi iy M,odhS iyfhda.h oelaùfï l%shdj,shlg 
odhl ùu msKsi jD;a;Sh iñ;sj,g mj;sk lïlre kS;s ;ka;%h iy w¨;ska ke.S tk 
lafIa;%j, h:d¾:hka ms<sn| iúia;rd;aul yd úfõpkd;aul úYaf,aIKhla iu. 
yelshdj ,nd osh hq;= h. wd¾Ól m%;sm;a;s iïmdokhg tajdhska ,nd fok odhl;ajh 
mq¿,a lsÍu i|yd tajdg foaYmd,k wd¾Ólh ms<sn| mq¿,a oekqula ,nd §u o fï 
iu. isÿ l< hq;= h.
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mwpKfk;
njhopyhsu;fspd; cupikfis miltij Nehf;fpa ,yq;ifapd; njhopw;rq;fr; nraw;ghl;bay; 

19 Mk; E}w;whz;bd; ,Wjpg;gFjpapypUe;J fhzg;gLtij mwpa KbAk;. $l;lhfg; Nguk; 

NgRtjw;Fg; gjpyhf rl;lthf;fj;jpd; Clhfj; njhopy; cupikfisg; ngWtjw;fhd jq;fsJ 

,yf;Ffis milAk; nghUl;L njhopw;rq;fq;fSk; njhopw; nraw;ghl;lhsu;fSk; murpay; 

fl;rpfspd; (ngUk;ghYk; ika - ,lJrhup) Clhfg; gzpahw;wpdu;.  mjd; gpufhuk;> ,yq;ifapd; 

njhopw; rl;lthf;fq;fs; xU ePz;l tuyhw;iwf; nfhz;Ls;sJld; njhopy;toq;Feu; - njhopyhsu; 

cwTKiwapd; gy;tifg;gl;l mk;rq;fSf;Fk; tpuptile;Js;sd.  ,jd; tpisthf> r%fg; 

ghJfhg;G, Copau;fspd; eyd;Gup kw;Wk; ey;tho;T, njhopy;rhu; ghJfhg;G kw;Wk; njhopyhsUf;fhd 
,og;gPL, njhopy; tprhuiz epajpfs;, njhopy; cwTfs;, Njhl;l kw;Wk; ngUe;Njhl;lj;Jiwj; 
njhopy; Ntiytha;g;G  kw;Wk; ntspehl;L Ntiytha;g;G  Mfpatw;iw cs;slf;Fk; gue;j 

tiffisf; nfhz;l njhopw; rl;lthf;fk; xd;wpid ,yq;if nfhz;Ls;sJ. 

gy tUlq;fshf> ehl;bd; njhopw; rl;lq;fspy; fhzg;gLk; rpf;fy;fs; kw;Wk; ifj;njhopy; 

cwTfspy; vOk; Njitfis re;jpg;gjw;fhd mtw;wpd; ,ayhik Mfpait  njhlu;gpy; 

njhopy; toq;Feu;fs; kw;Wk; %yjd KjyPl;lhsu;fs; MfpNahu; Kiwg;ghLfis Nkw;nfhz;L 

tUfpd;wdu;. kWGwj;jpy;> tpNrlkhf nfhtpl; ngUe;njhw;W kw;Wk; ehl;bd; nghUshjhu 

neUf;fb Mfpatw;wpd; gpd;du; Gjpa> Ruz;Lk; Ntiytha;g;G Vw;ghLfis cUthf;Ftjd; 

%yk; murhq;fKk; njhopy; toq;Feu;fSk; njhopyhsu;fspd; Ruz;liyj; jPtpug;gLj;Jtjhfj; 

njhopw;rq;fq;fSk; njhopw; nraw;ghl;lhsu;fSk; njhlu;r;rpahff; Fw;wk; rhl;bAs;sdu;;. ,e;j 

tpthjq;fspd; kj;jpapy;> ehl;bd; njhopw; rl;lq;fis khw;wpaikg;gjw;fhfj; jw;NghJs;s 

18 njhopw; rl;lthf;fq;fisg; gjpyPL nra;tjw;fhf  xU Gjpa Ntiytha;g;Gr; rl;lj;jpd; 

tiuit murhq;fk; jahupj;jJ. 2023 Mk; Mz;by; ru;tNjr ehza epjpaj;jpdhy; Nfhug;gl;l 

fLikahd rpf;fdg; nghUshjhu eltbf;iffs; kw;Wk; njhopy;tha;g;gpd; nefpo;Tj;jd;ik 

vd;gtw;wpw;fikthf ,J Nkw;nfhs;sg;gl;lJ.  njhopw;rq;fj; jiytu;fs;> rptpy; r%fr; 

nraw;ghl;lhsu;fs;> rl;lj;juzpfs;> kw;Wk; njhopyhsu;fs; MfpNahUld;; Nkw;nfhs;sg;gl;l 

tpupthd Neu;fhzy;fis mbg;gilahff; nfhz;L> njhopw;rq;fq;fs;> njhopw; nraw;ghl;lhsu;fs;> 

kw;Wk; Copau;fspd; Kd;nkhopag;gl;l njhopw; rl;lr; rPu;jpUj;jj;jpw;fhd gjpw;nraw;ghLfis 

,e;jf; nfhs;ifr; RUf;fk; Muha;tJld; njhopyhsu;fspd; cupikfisg; ngw;Wf;nfhLf;Fk; 

xU cw;gj;jpj;jpwd;rhu; njhopw; rl;lr; rPu;jpUj;jj;jpw;Fg; gq;fspg;G toq;ff;$ba ntt;NtW 

gq;fPLghl;lhsu;fSf;F tpjg;GiufisAk; Kd;itf;fpd;wJ  

1.	 https://www.thehindu.com/news/international/for-sri-lankas-forex-earning-garment-workers-its-a-daily-battle-for-
survival/article67041676.ece

2.	 https://www.casrilanka.com/casl/images/stories/EDBA/labour%20law.pdf 
3.	 Copau; Nrkyhg epjpr; rl;lk;> Copau; ek;gpf;if epjpar; rl;lk;> gzpf;nfhilf; nfhLg;gdTr; rl;lk;

4.	 ngz;fs;> ,sk; Ml;fs; kw;Wk; rpWtu; Ntiytha;g;Gr; rl;lk;> kfg;Ngw;W ed;ikfs; fl;lisr;rl;lk;> 

ngz;fs;>taJ Fiwe;Njhu; Ntiytha;g;Gr; rl;lk; 

5.	 njhopw;rhiyfs; fl;lisr;rl;lk;> njhopyhsu;fspd; ,og;gPl;Lf; fl;lisr;rl;lk; 

6.	 rk;gsr; rigf; fl;lisr;rl;lk;> filfs; kw;Wk; mtyf Copau;fs; (Ntiytha;g;G xOq;FgLj;jy; kw;Wk; 

Ntjdq;fs;) rl;lk;> gapw;Weu;fspd; Ntiytha;g;G (jdpahu;Jiw) rl;lk;  

7.	 njhopw;rq;f rl;lisr;rl;lk;> Copau;Nguitfs; rl;lk;> ifj;njhopw; gpzf;Ffs; rl;lk;> njhopyhsu;fspd; 

njhopy; epWj;j (tpNrl Vw;ghLfs;) rl;lk; 

8.	 ngUe;Njhl;lj; njhopy; (,e;jpa) fl;lisr;rl;lk;> kUj;Jtj; Njitfs; fl;lisr;rl;lk;> ,e;jpa FbNawpfs; 

njhopw; fl;lisr;rl;lk;> Mff;Fiwe;j rk;gsq;fs; (,e;jpaj; njhopw; fl;lisr;rl;lk;> njhopw;rq;fg; 

gpujpepjpfs; (ngUe;Njhl;lq;fspy; Eiojy;) rl;lk;> ngUe;Njhl;l tpLjpfs; (tpNrl Vw;ghLfs;) rl;lk;> Njhl;lj; 

njhopyhsu;fSf;fhd gbfs; rl;lk;> Nritfs; xg;ge;jq;fs; fl;lisr;rl;lk;

9.	 ,yq;if ntspehl;L Ntiytha;g;Gg; gzpafr; rl;lk;

10.	 https://www.desaram.com/employment-act-of-sri-lanka-key-features-impacts-on-labour-laws/#:~:text=The%20
draft%20law%20titled%20the,leave%2C%20payment%20of%20remuneration%2C%20the 

11.	 njhopw;rq;ff; fl;lisr;rl;lk;> kfg;Ngw;W ed;ikfs; fl;lisr;rl;lk;> rk;gsg; Nguitf; fl;lisr;rl;lk;> 
njhopw;rhiyfs; fl;lisr;rl;lk;> ifj;njhopy; gpzf;Ffs; rl;lk;> filfs; kw;Wk; mYtyfq;fs; 

(Ntiytha;g;ig xOq;FgLj;jy; kw;Wk; Ntjdq;fs;) rl;lk;> kw;Wk; Nrit ,ilepWj;jy; rl;lk; Mfpatw;iw 

,e;jr; rl;lthf;fq;fspy; rpy cs;slf;Ffpd;wd

12.	 https://www.wsws.org/en/articles/2023/07/27/djwb-j27.html 



fz;lwpjy;fs;

	 njhopw; rl;lj;jpYs;s (njhopy; njhlu;ghd 32 rl;lthf;fq;fspy; cs;s)  rpy 

Vw;ghLfs; kpfTk; goikahd xU njhopw; rl;lf; fhyg;gFjpiar; Nru;e;jit 

vd;gjhy; mtw;iw rPu;jpUj;j Ntz;ba Njit cs;sJ vd Vw;Wf;nfhs;s 

KbAk; vd;wNghJk;> njhopyhsu;fspd; cupikfisg; ghJfhf;Fk; rpy kpfr;rpwe;j 

Vw;ghLfSk; fhzg;gLfpd;wd. jw;NghJs;s njhopy; njhlu;ghd midj;Jr; 

rl;lthf;fq;fSk; kpfTk; tpupthf Muhag;gl Ntz;Lk; vd;gJld;> khw;wg;gl 

Ntz;ba Vw;ghLfs;> njhopyhsu;fs;> njhopw;rq;fq;fs; kw;Wk; njhopyhsu; 

cupikfs; kPJ gzpahw;Wk; rptpy; r%f mikg;Gf;fs; Mfpatw;iw cs;slf;fpa 

midj;Jg; gq;fPLghl;lhsu;fisAk; cs;slf;Fk; nrad;Kiw xd;wpd; %yk;; 

,dq;fhzg;gl Ntz;Lk;. MapDk;> gy rl;lthf;fq;fis xw;iwr; rl;lk; xd;wpdhy; 

gjpyPL nra;tjw;fhd Kd;nkhopthdJ midj;Jg; gq;fPLghl;lhsu;fSk; jq;fspd; 

fUj;Jf;fisAk; mf;fiwfisAk; ntspg;gLj;Jtjw;fhd rkkhd tha;g;gpidg; 

ngw;w mj;jifa xU tpupthd gFg;gha;tpd; tpisnthd;W my;y.  

	 midj;Jj; JiwfSf;Fkhd xw;iwj; njhopw; rl;lk; xd;iw mwpKfk; 

nra;jy; gpur;rpidf;FupajhFk;. nghJthd njhopw; rl;lq;fis midj;Jj; 

JiwfSf;fpilNaAk; gpuNahfpf;f KbAk; vd;wNghJk;> ntt;NtW Jiwfspd; 

mtw;wpw;Nf cupj;jhd Fwpg;gpl;l tplaq;fis eptu;j;jp nra;Ak; Fwpj;Jiuf;fg;gl;l 

rpy rl;lq;fSf;fhd xU Njit fhzg;gLfpd;wJ. MfNt> Jiwrhu; mZFKiw 

xd;wpidj; njhopw; rl;lk; tFj;jikj;jy; Ntz;Lk; (c.k;: Milf; ifj;njhopw;Jiw> 

ngUe;Njhl;lj; Jiw> tPl;Lg; gzp> Nghd;wit). mwpTrhu; nraw;ghl;L ntsptsg; 

ngWif (KPO) kw;Wk; tpahghur; nraw;ghl;L ntsptsg; ngWif (BPO) Nghd;w 
Gjpjhfj; Njhw;wk; ngw;w JiwfSf;F rpy rl;lq;fs; fhyhtjpahditahf 

fhzg;gbd;> KOikahd njhopw; rl;lj;ijAk; khw;wk; nra;ahJ Gjpa Jiwrhu; 

njhopw; rl;lq;fis mwpKfk; nra;a KbAk;. mjd; gpufhuk;> Njrpaj; njhopw; 

juhjuq;fis Fiwf;fhJ Gjpa njhopy; toq;Feu;- Copau; cwTKiwfspd; 

tpUg;gj; njupTfis cs;slf;Fk; jsu;j;jg;gl;l njhopy; Kiwikfisr; rpy Gjpa 

JiwfSf;F mwpKfk; nra;a KbAk;.  

	 njhopy; toq;Feu;fspd; Nfhupf;iffis mbg;gilahff; nfhz;L njhopyhsu;fspd; 

cupikfis kl;Lg;gLj;Jk; jw;Nghija rl;lr; rPu;jpUj;jq;fis Kd;nfhz;L 

nry;tjw;F murhq;fk; Mu;tkhf cs;sNghJk;> gy tUlq;fshfj; njhopyhsu;fshYk; 

rq;fq;fspdhYk; Nfhug;gl;L tUk; epYitapYs;s rl;lthf;fq;fis 

Kd;dpWj;Jtjw;F mJ jaf;fk; fhl;btUfpd;wJ. njhopy;rhu; Rfhjhuk; kw;Wk; 

ghJfhg;G kPjhd Kd;nkhopag;gl;l rl;lthf;fk; (2010 ,y; ,Wjp nra;ag;gl;lJ)> 

Ntiyj;jsj; Jd;GWj;jy; rl;lk; kw;Wk; njhopw;rq;fq;fisf; Fiyg;gjw;F vjpuhd 

Vw;ghLfs; Mfpatw;iw ,it cs;slf;Ffpd;wd.

	 jw;NghJs;s njhopw; rl;lj;jpdhy;; cj;juthjkspf;fg;gl;Ls;s> njhopyhsu;fspd; 

cupikfSf;Fg; ghjfkhf mikAk; Vw;ghLfis Kd;nkhopag;gl;Ls;s Gjpa 

Ntiytha;g;Gr; rl;lk; mwpKfk; nra;fpd;wJ.

	 A.	 nefpo;Tj;jd;ik kpf;f Ntiy Neuq;fs;

	 8 kzpj;jpahy Ntiy ehl;fis ePf;Fjy; kw;Wk; jdpj;jd;ik kpf;f (Xu; 16 

kzpj;jpahy Ntiy ehs; tiuahd tpupthf;fg;gl;l Neuq;fis ,ayr;nra;Ak;) 

Ntiy thuj;ij mwpKfk; nra;jy; vd;gd Nkyjpf Neu Ntiy vd;Dk; 

vz;zf;fUitg; ghjpf;Fk;. ,jd; tpisthf> Ntiy ehs; ePz;ljhf mikAk; 

mj;Jld; njhopyhsu;fs; mjpf Neuk; Ntiyapy; <LgLfpd;wNghJk; mtu;fspd; 

tUkhdq;fSk; FiwtilAk;. ,Wjpapy;> NkYk; Ruz;lYf;F ,J ,lkspf;Fk;.  
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	 B. ,uTg; gzpfspy; Nkw;nfhs;sg;gLk; jsu;tpd; Clhfj; njhopw;gilapy; 

ngz;fspd; gq;fspg;ig mjpfupj;jy;

	 ngz;fspd; guhkupg;Gg; gzpg; nghWg;Gfs;> Ntiyj;jsj;jpy; ghJfhg;gpd;ikfs; 

kw;Wk; r%fj;jpd; ghy;epiy epakq;fspd; fhuzkhff; FLk;gf; fl;likg;gpDs; 

,lk;ngWk; Ju;g;gpuNahfq;fs; Mfpait njhopw;gilapy; ngz;fspd; gq;fspg;ig 

Cf;fkpof;fr; nra;fpd;wd. MfNt> ,e;j mbg;gilf; fhuzq;fis eptu;j;jp 

nra;ahJ> ntWkNd ngz;fspd; ,uTNeug; gzpia Cf;Ftpj;jy; mtu;fs; kPjhd 

Ruz;liy ,d;Dk; jPtpukilar; nra;Ak;.

	 C. rq;fq;fshf xd;Wjpus;tij Cf;fkpof;fr; nra;jy;

	 njhopw;rq;fk; xd;iwj; jhgpg;gjw;F mtrpakhd cWg;gpdu;fspd; vz;zpf;ifia 

100 Mf mjpfupj;jy;> xt;nthU JiwapYk; Vw;fdNt 10% ,w;Fk; Fiwthff; 

fhzg;gLfpd;w rq;fq;fspd; nrwpitf; Fiwf;Fk;. rq;fq;fis xU Rikahff; 

fUJjy; kw;Wk; fjtilg;Gfs; kw;Wk; NtiyepWj;jq;fis (mit njhopyhsu;fspd; 

cupikfs; vd;wNghJk;) epahakw;w njhopy; eilKiwfshff; fl;likj;jy; vd;Dk; 

kdg;ghd;ik> kpifahd njhopw; Ruz;lYf;fhd epiyikfis cUthf;Fk;.

	 rq;fq;fisf; Fiyj;jy; kw;Wk; xUq;F Nru;tjw;fhd Rje;jpuj;jpw;fhd 

kl;Lg;ghLfs;:

	 njhopw; rl;lr; rPu;jpUj;jq;fSf;fhd typAWj;jy;fSf;F kj;jpapy;> xUq;F 

Nru;tjw;fhd jq;fsJ Rje;jpuj;ij mDgtpf;Fk; njhopyhsu;fisj; 

jLj;jy; kw;Wk; rq;fq;fisf; Fiyj;jy; vd;gitAk; KOtPr;rpy; ,lk;ngw;W 

tUfpd;wd. njhopw;rq;f eltbf;iffspy; gq;FngWk; njhopyhsu;fs; ngha;ahd 

Fw;wr;rhl;Lf;fspd; fPo; jtwhd elj;Jiff;F kw;Wk; NtiyapypUe;J ePf;fg;gLk; 

epiyf;F cl;gLj;jg;gLfpd;wdu;. 

	 ,yq;if murhq;fj;jpd; cs;ehl;Lf; fld; kWrPuikg;gpy; (DDR), Copau; Nrkyhg 

epjp (EPF)  kw;Wk; Copau; ek;gpf;if epjp (ETF) Mfpatw;iw cs;slf;fpa 

Xa;T+jpa epjpfisg; gad;gLj;jp> nkhj;j cs;ehl;L cw;gj;jpapd; fld; 

nrYj;jy; Njitg;ghl;bid 0.5% ,dhy; Fiwf;Fk; ,yf;fpid miltjw;Fj; 

jpl;lkplg;gl;Ls;sJ. njhopyhsu;fs; Xa;Tngw;w gpd;du; mtu;fSf;Ff; 

fpilf;fg;ngWk; xNu Nrkpg;G ,e;j epjpfs; vd;gjdhy; nghUshjhu nraw;ghl;L 

tyaq;fspy; njhopy;GupAk; njhopyhsu;fs; kj;jpapy; mtu;fspd; vjpu;fhyk; Fwpj;j 

xU epr;rakw;w jd;ikia ,J cUthf;fpAs;sJ. 
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tpjg;Giufs;

	 njhopyhsu;fspd; cupikfisg; ghJfhf;Fk; jw;NghJs;s rl;lf; fhg;Gf;fisg; 

ghjpf;fhJ> khw;wg;gl Ntz;ba NjitAila Vw;ghLfis milahsk; fhz;gNj 

ve;jnthU njhopw; rl;lr; rPu;jpUj;jj;jpdJk; KjyhtJ gbahFk;. njhopw;rq;fq;fs;> 

rptpy; r%f mikg;Gf;fs;> kw;Wk; njhopyhsu;fspd; fz;Nzhl;lk; Neu;ikahff; 

$l;bizf;fg;gLfpd;w gue;j fye;jhNyhridr; nrad;Kiw xd;wpid ,J 

nfhz;bUj;jy; Ntz;Lk;;. ,yq;if kdpj cupikfs; Mizf;FO kw;Wk; 

Rfhjhu mikr;R MfpaitAk; njhopy; rPu;jpUj;jq;fspd; gpujhd mk;rq;fis 

cs;slf;Ftjhy; ,e;jf; fye;Jiuahly;fspy; mtw;iwAk; cs;slf;Fjy; 

Ntz;Lk;. nrhy;yg;gl;l gq;fPLghl;lhsu;fs; kpfTk; ftdj;Jld; fye;Jiuahb 

rl;lr; rPu;jpUj;jj;jpd; Nehf;fk;> rPu;jpUj;jg;gl Ntz;bait ahit> mj;Jld; 

rPu;jpUj;jj;jpypUe;J milaNtz;ba r%f kw;Wk; nghUshjhu ed;ikfs; 

vd;gtw;iw cUthf;fk; nra;jy; Ntz;Lk;.> 

	 ,e;jf; fye;jhNyhridr; nraw;ghl;il mbg;gilahff; nfhz;L>  Gjpa rl;lj; 

jpUj;jq;fspd; tiuT jahupf;fg;gl;L> Njrpa njhopy; Nkw;ghu;itf; FOtpd; 

(NLAC) mq;fPfhuj;jpd; Ngupy; nraw;gLj;jg;glyhk;

	 njhopy; mikr;rupd; nry;thf;fpidf; Fiwg;gjd; %yk;; kw;Wk; njhopw;rq;fspd; 

gpujpepjpj;Jtj;ijG; gue;jjhf;Ftjd; %yk; Njrpa njhopy; MNyhridf; 

FOtpid rdehafkag;gLj;Jk; nghUl;L mjd; Mf;ftikg;G kw;Wk; fl;likg;G 

Mfpait khw;wg;gl Ntz;Lk;.

	 njhopw;rl;lq;fs;> njhopyhsu; cupikfspd; Njrpa juhjq;fSf;F ,zq;fpnahOFk; 

mNjNtis Jiw rhu;e;jitahfTk; ,Uj;jy; Ntz;Lk;. xw;iwj; njhopw; rl;lk; 

xd;wpw;fhf Kaw;rp nra;tjw;Fg; gjpyhf> Gjpa Jiwrhu; rl;lq;fspd; %yk; Gjpa 

njhopy; toq;Feu; - Copau; cwTfis cs;slf;Fk; Gjpa Jiwfs; ifahsg;gl 

Ntz;Lk;.

	 njhopy; ,af;fj;jpd; Kaw;rpfspd; Clhf vl;lg;gl;l mbg;gil njhopw; 

juhjq;fshd> NkYk; gytw;wpw;F kj;jpapy;> 8 kzpj;jpahy Ntiy ehs;> 

Nkyjpf Neuk;> epahakw;w gjtpafw;wypypUe;jhd ghJfhg;G> tUlhe;j tpLKiw 

cupj;J> rq;fq;fshf xd;Wjpus;tjw;fhd cupik kw;Wk; $l;lhfg; Nguk; Ngry; 

Mfpait vr;re;ju;g;gj;jpYk; kl;Lg;gLj;jg;glf; $lhJ. njhopyhsu;fspd; Xa;T+jpa 

ed;ikfisg; ngw;Wf;nfhs;Sk; nghUl;L Copau; Nrkyhg epjp kw;Wk; Copau; 

ek;gpf;if epjp Mfpait vt;thW murpdhy; KjyPL nra;ag;gLfpd;wd vd;gijj; 

njhopw; rl;lk; nfhz;bUf;f Ntz;Lk;

	 nfhLg;gdtw;w guhkupg;Gg; gzp vd;Dk; gpur;rpid eptu;j;jp nra;ag;gl Ntz;Lk;. 

mjd; gpufhuk;> ngz;fs; kj;jpapy; ,uTNeug; gzp; kw;Wk; nefpo;Tj;jd;ik kpf;f 

Ntiy Neuq;fis Cf;Ftpj;jYld; rpWtu; guhkupg;G mgptpUj;jp epiyaq;fis 

tpUj;jp nra;jy;> gfy; guhkupg;G trjpfs;> ngz;fSf;fhd ghJfhg;ghd 

Nghf;Ftuj;J kw;Wk; r%fj;jpDs; ghy;epiy rhu;e;j jPq;F tpistpf;Fk; 

epakq;fis khw;Wtjw;fhd ,ilaPLfs; Nghd;w eltbf;iffs;; ,ize;jjhf 

,Uj;jy; Ntz;Lk;.   
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	 njhopy;rhu; Rfhjhu kw;Wk; ghJfhg;Gr; rl;lk;> Ntiyj;jsj;jpy;; Jd;GWj;jy; 

rl;lk;> kw;Wk; rq;fq;fisf; Fiyg;gjw;F vjpuhd Vw;ghLfs; Nghd;w Vw;fdNt 

cld;ghL vl;lg;gl;l kw;Wk; jhkjpf;fg;gl;l rl;lthf;fq;fspd; mwpKfj;jpw;F 

Vida njhopw; rl;lr; rPu;jpUj;jq;fSf;Fk; Nkyhd Kd;Dupik mspf;fg;gLjy; 

Ntz;Lk;. 

	 rq;fq;fisf; Fiyj;jy; njhlu;ghd Fw;wr;rhl;Lfs; njhlu;gpy; njhopw; jpizf;fsk; 

gaDWjpAld; tprhuiz nra;jy; Ntz;Lk; vd;gJld; Fw;wk; rhl;lg;gLk; njhopy; 

toq;Feu;fSf;F vjpuhf mtrpakhd rl;l eltbf;ifiaAk; Nkw;nfhs;sy; 

Ntz;Lk;. mjw;F xUkpj;j tifapy;> njhopw;rq;fk; xd;iwj; jhgpg;gjw;fhd 

Mff;Fiwe;j cWg;gpdu;fspd; vz;zpf;ifia mjpfupj;jy; Nghd;w njhopw;rq;fr; 

nraw;ghLfs; kw;Wk; xUq;F Nru;tjw;fhd Rje;jpuk; Mfpatw;iwg; ghjpf;Fk;; 

Gjpa rl;lr; rPu;jpUj;jq;fs; kPsg;ngwg;gl Ntz;Lk;. 

	 njhopw;rq;fq;fs;> rf;jptha;e;j Nguk; NgRjypy; <LgLjy; kw;Wk;; jpwd;rhu; thjplw; 

nrad;Kiw xd;wpw;Fg; gq;fspj;jy; vd;gtw;wpw;fhf jw;NghJs;s njhopw;rl;l 

Kiwikapd; kw;Wk; Gjpjhfj; Njhw;wk; ngWk; Jiwfspd; ajhu;j;jq;fspd; 

KOikahd kw;Wk; tpku;rduPjpahd xU gFg;gha;Tldhd nfhs;jpwidf;; 

nfhz;Ls;sitahf ,Uj;jy; Ntz;Lk;. ,jDld;> nghUshjhuf; nfhs;if 

cUthf;fj;jpw;fhd jq;fsJ gq;fspg;ig mtu;fs; tpupTgLj;Jtjw;fhf> murpaw; 

nghUshjhuk; gw;wpa gue;jNjhu; mwpit mtu;fSf;F toq;FtjhfTk; ,Uj;jy; 

Ntz;Lk;. 
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Introduction
Sri Lanka’s trade union activism towards achieving workers’ rights can be traced back to 
the late 19th century. Trade Unions and labour activists worked through political parties  
(mostly Centre-left) to secure their goals of gaining labour rights through legislation rather than  
collective bargaining. Accordingly, labour legislation in Sri Lanka have a long history and 
spread into diverse aspects of the employer-employee relationship. As a result, Sri Lanka has 
a wide variety of labour legislation covering social security, welfare and well-being of the  
employees, occupational safety and workman’s compensation, terms and conditions of  
employment, labour relations, plantation and estate sector labour employment  and foreign 
employment . 

For many years, employers and capital investors have been complaining about the  
complexities of the country’s labour law regime and its inability to meet the evolving needs  
of industrial relations.  On the other hand, trade unions and labour activities have  
continuously accused the government and employers of intensifying labour exploitation by 
creating new exploitative labour arrangements, especially after the COVID pandemic and 
the country’s economic crisis.  Amidst these debates, in 2023, the government drafted a new  
Employment Act to replace 18 existing labour legislations  to adjust the country’s labour  
regime in line with harsh austerity measures and labour flexibility demanded by the  
International Monetary Fund (IMF).   Based on in-depth interviews conducted with trade  
union leaders, civil society activists, lawyers and workers, this policy brief explores the  
responses of trade unions, labour activists, and employees to the proposed labour law reform 
and makes recommendations to different stakeholders who can contribute to a productive 
labour law regime reform that secures workers’ rights. 

1.	 https://www.thehindu.com/news/international/for-sri-lankas-forex-earning-garment-workers-its-a-daily-battle-for-
survival/article67041676.ece

2.	 https://www.casrilanka.com/casl/images/stories/EDBA/labour%20law.pdf 

3.	 Employees provident Fund Act, Employees Trust Fund Act, Payment of Gratuity Act 

4.	 Employment of Women, young Persons and Children Act, Maternity Benefits Ordinance, Employment of Females in 
Minors Act 

5.	 Factories Ordinance, Workmen’s Compensation Ordinance 

6.	 Wages Board Ordinance, Shop and Office employees’ (Regulation of Employment and Remuneration) Act,  
Employment of Trainees (Private Sector) Act 

7.	 Trade Union Ordinance, Employees Councils Act, Industrial Disputes Act, Termination of Employment of Workers 
(Special Provisions) Act 

8.	 Estate Labour (Indian) Ordinance, Medical Wants Ordinance, Indian Immigrant Labour Ordinance, Minimum Wages 
(Indian Labour) Ordinance, Trade Union Representatives (Entry in Estates) Act, Estate Quarters (Special Provisions) 
Act, Allowances to Plantation Workers Act, Services Contracts Ordinance 

9.	 Sri Lanka Bureau of Foreign Employment Act 

10.	 https://www.desaram.com/employment-act-of-sri-lanka-key-features-impacts-on-labour-laws/#:~:text=The%20
draft%20law%20titled%20the,leave%2C%20payment%20of%20remuneration%2C%20the 

11.	 Some of these legislations include the Trade Unions Ordinance, Maternity Benefits Ordinance, Wages Council  
Ordinance, Factories Ordinance, Industrial Disputes Act, Shops and Offices (Regulation of Employment and Wages) 
Act, and Termination of Service Act. 

12.	 https://www.wsws.org/en/articles/2023/07/27/djwb-j27.html 



Findings

 	 Although it is admissible that there are certain provisions in labour law (out of about 
32 labour-related legislation) that need to be reformed as they belong to an archaic  
regime of labour law, there are also exceptional provisions which safeguard the workers’ 
rights. All the existing labour-related legislation needs to be studied in depth, and the  
provisions that need to be changed must be identified, in a process that includes all 
stakeholders, including workers, trade unions and civil society organizations that work 
on labour rights. However, the proposal of replacing many legislations with a single law  
is not a result of such an in-depth analysis in which all the stakeholders got equal  
opportunity to express their views and concerns.

	 Introducing a single labour law to all sectors is problematic. Although general labour 
laws can be applied across sectors, there is a need for certain specific laws that address 
the unique particularities of different sectors. Therefore, labour law should adopt a  
sectoral approach (ex: apparel sector, plantation sector, domestic work, etc). If certain 
laws are outdated for newly emerged sectors such as Knowledge Process Outsourcing  
(KPO) and Business Process Outsourcing (BPO), new sectoral labour laws can be  
introduced without changing the entire labour law. Accordingly, relaxed labour regimes can  
be introduced for certain new sectors, accommodating the preferences of new  
employer-employee relationships without bringing down the national labour standards.

	 Although the government is eager to take forward the present labour reforms, 
which curtail the workers’ rights based on the employers’ demands, it has displayed  
reluctance to bring forward the pending legislations demanded by the workers and  
unions for years. These include the proposed legislation on Occupational Health and 
Safety (finalized in 2010), workplace harassment law and provisions against union  
busting.

	 The proposed new Employment Act introduces provisions which are detrimental to the 
rights of the workers, which have been guaranteed by the present labour law regime. 

	 A. Flexible working hours 

	 Removing 8-hour working days and introducing a customised working week (enabling 
extended shifts up to a 16-hour working day) will affect the concept of overtime work. 
Consequently, the working day will become longer, and workers’ earnings will decrease  
even though they work longer hours. Ultimately, this will make room for more  
exploitation.

	 B. Increasing women’s labour force participation through night work relaxation 

	 Women’s labour force participation is discouraged by women’s care work responsibility, 
workplace insecurities and abuses within family structure due to gender norms of the 
society. Therefore, without addressing these root causes, merely promoting nighttime 
work for women will intensify their exploitation. 

	 C. Discouraging unionization 

	 Increasing the number of members needed to establish a union to 100 will reduce the  
union density in each sector, which is already less than 10%. The attitude of considering 
unions as a burden and framing lockouts and strikes as unfair labour practices (although 
they are rights of the workers) will create conditions for excessive exploitation of labour. 
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 	 Union busting and limitations to freedom of association Amidst pushing for the labour  
law reforms, obstructing workers enjoying their freedom of association and union  
busting are still in operation in full sway. Workers who take part in trade union activism 
are subject to mistreatment and termination of employment under false charges. 

	 In the domestic debt restructuring (DDR) of Sri Lankan government, it was planned to  
achieve the target of reducing GDP’s debt-serving requirement by 0.5% using the  
superannuation funds, including the Employees Provident Fund (EPF) and the  
Employees Trust Fund (ETF). This has created a huge uncertainty among EPZ workers 
about their future as these funds are the only savings available for the workers after their 
retirement.  
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Recommendations 
 
	 The first step of any labour law reform should be to identify the provisions that need 

to be changed, without undermining the existing legal safeguards that protect workers’ 
rights. This should encompass a broad consultative process in which the perspective of 
the trade unions, civil society organizations, and workers are sincerely incorporated.   
Human Rights Commission of Sri Lanka and Ministry of Health should also be  
included in these discussions as they too cover key aspects of the labour reforms. The 
said stakeholders should assiduously discuss and formulate the purpose of the legal  
reform, what needs to be reformed, and the social and economic benefits to be achieved 
from the reform. 

	 Based on this consultation process, new law amendments can be drafted and proceed 
forward upon the approval of the National Labour Advisory Committee (NLAC). 

	 Composition and structure of the NLAC should be changed in order to democratize it  
by minimizing the influence of the Minister of Labour and broadening the  
representation of Trade Unions. 

	 Labour laws should be sectoral while adhering to the national standards of labour rights.  
Instead of striving for a single labour law, the new sectors, which include new  
employer-employee relations, should be addressed through new sectoral laws. 

	 The basic labour standards which have been achieved through the efforts of the labour 
movement, among others the 8-hour working day, overtime, protection from unfair 
dismissal, annual leave entitlements, right to unionize and collective bargaining should 
not be curtailed at any cost. Labour law should entail how EPF and ETF are invested by 
the State in order to secure the retirement benefits of the workers.

	 The issue of unpaid care work needs to be addressed. Accordingly, promoting night time  
work and flexible working hours for women should accompany actions such as  
developing childcare development centres, day care facilities, safer transport for women 
and interventions to change harmful gender norms in the society. 

	 The introduction of already agreed upon and delayed legislation, such as the  
occupational health and safety law, workplace harassment law, and provisions against 
union busting, should be prioritized over the other labour law reforms. 

	 Department of Labour should proactively investigate into allegations of union busting 
and take necessary legal action against the alleged employers. Concurrently, new law  
reforms which undermine trade union activism and freedom of association such as 
increasing the minimum number of members to establish a trade union should be  
withdrawn. 

	 Trade unions must be capacitated with a thorough and critical analysis of the existing 
labour law regime, and the realities of the newly emerging sectors, to engage in powerful  
bargaining and contribute to a productive advocacy process. This should also  
accompany imparting them with a broad knowledge of the political economy, to expand 
their contribution to economic policy making. 
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