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ye¢kaùu

Y%S ,xldfõ weÕ¨ï l¾udka;fha Y%u n,ldfhka 85] la u ldka;djka fõ ^rdcmlaI,  
2018&. tneúka, weÕ¨ï l¾udka;h ;=< isÿjk ysßyer lsÍï iy ia;%S mqreI  
iudcNdjh iïnkaO .eg¿ flfrys oeä wjOdkhla fhduq l< hq;= fõ. Y%S ,xldj  
ldka;djkag tfrys fjkiafldg ie,lSu ;=rka lsÍu ms<sn| cd;Hka;r iïuq;sh wkqu; 
lr we;s rgls. ta wkqj, Y%S ,xldfõ rch ksoyfia /lshdjla f;dard .ekSu i|yd 
we;s whs;sh wdrlaId lsÍu, iudc wdrlaIKh yd /lshdfõ iqrlaIs;Ndjh m%j¾Okh 
lsÍu, iy fi!LHh wdrlaId lsÍu i|yd we;s whs;sh iy zm%ckk ld¾hh wdrlaId 
lsÍu we;=¿j fiajd ;;a;ajhka ;=< wdrlaIdj i|yd we;s whs;shZ wdrlaId lsÍu msKsi 
fiajd ia:dkh ;=< isÿjk ysxikhg tfrysj mshjr .ekSug ne|S isáhs 11^1&we,b,B fjks 
j.ka;s'

Y%S ,xldfõ wdKavql%u jHjia:dfõ 12 fjks jHjia:dj u.ska ckj¾.h, wd.u, NdIdj, 
l=,h fyda ia;%S mqreI fNaoh wdosh u; mokïj isÿlrkq ,nk fjkia fldg ie,lSïj,g  
tfrysj iudk whs;sjdislï i|yd úêúOdk i,id we;. flfia fj;;a, uQ,sl  
whs;sjdislï kvq f.dkq l< yelafla úOdhlfha iy mßmd,k wdh;kj, iy  
ks,OdÍkaf.a l%shdjkag tfrysj muKla jk neúka fm!oa.,sl wxYfha fiajlhskag 12 
fjks jHjia:dj hgf;a ms<shï b,a,d isáh fkdyel. Y%S ,xldfõ lïlre kS;sh ;=<  
/lshd ia:dkfha isÿjk ysßyer lsÍï iïnkaOfhka Rcqj u lghq;= lsÍu i|yd wjYH 
úêúOdk i,id ke;. tfia jqj;a, /lshd ia:dkfha oS isÿjk ysßyer lsÍïj,§ úi÷ï 
,nd .ekSu i|yd wmrdO iy isú,a kS;sj, we;s úêúOdk .Kkdjla Ndú;d l< yel. 
oKav kS;s ix.%yfha 345 fjks j.ka;shg wkqj, —wvkaf;aÜgï lsÍu fyda idmrdë n,h 
mdúÉÑ lsÍu u.ska fjk;a mqoa.,fhl=g ,sx.sl ysßyerhla isÿ lrk, fyda jpk fyda 
l%shdjka Ndú;fhka fjk;a mqoa.,fhl=g ,sx.sl ysßyerhla fyda w;jrhla isÿlrk hï 
mqoa.,fhla ,sx.sl ysxikh keu;s jro isÿ lrkafka h˜. ,sx.sl ysxikhla isÿ jQ úg ta 
iïnkaOfhka fmd,sishg meñ‚,s l< hq;= ùu iy bka miq oS¾> wêlrK l%shdoduhlg 
^idudkHfhka wjqreÿ 10 la& Ndckh ùu fya;=fjka fiajlhka kS;sfhka ms<shï fiùug 
miqng jk neúka ,sx.sl ysxikhg tfrysj wmrdO kS;sh hgf;a we;s kS;s m%;smdok 
wld¾hlaIu ù ;sfí. 

w,a,ia f,i ,sx.sl;ajh b,a,d isàu w,a,ia mk; ^1954 wxl 11 ork& hgf;a o~qjï  
l< yels jro;a nj kvq úNd. j,oS ^Y%S ,xld ckrch tÈßj rIdla l=;=í§ka&  
wêlrKh úiskaa ;Skaÿ lr we;. flfia fj;;a, fuu kS;sh u.ska wdjrKh jkafka 
rdcH wxYfha fiajlhka muKls. 1950 wxl 43 ork ld¾ñl wdrjq,a mk; u.ska /lshd 
iïnkaO wdrjq,a j,g fiajd ia:dkfha isÿjk ,sx.sl ysxikhka o we;=<;a lsÍug wjir 
§ we;;a, fuu kS;sh hgf;a fï olajd meñ‚,a,la bÈßm;aù ke;. 

1942 wxl 45 ork l¾udka;Yd,d wd{dmk; wkqj, wfkl=;a kshuhka w;r, fiajd  
fhdaclhka l¾udka;Yd,dj, rd;%S fiajfha fhfok ldka;djkag m%jdyk myiqlï  
iemhsh hq;= w;r, ldka;djka w;sld, fiajfha fhoùu Tjqkaf.a fi!LHhg n,mEula 
we;s fkdlrk njg iy;sl l< hq;= h. flfia fj;;a, wmkhk ieliqï l,dmj,  
fiajlhkag uqyqK oSug isÿjk ,sx.sl ysxikh iïnkaO isÿùïj,ska nyq;rhla  

1	 hdmd" à' iy ;j;a wh ^2002&" Y%S ,xldfõ ia;%S-mqreI iudcNdjh wkqj fjkiafldg i,lk wdldrfha lïlre 

kS;s iy Y%u n,dldh ;=< ldka;d iyNd.S;ajh" weâfjdldgd( fld<U” https://static1.squarespace.com/stat-
ic/55697ab8e4b084f6ac0581ef/t/622620555b386e1d3b955569/1646665849826/Freedom+For+Her+Gender+Dis-
criminatory+Labour+Laws+in+Sri+Lanka+and+Female+Labour+Force+Participation.pdf. 

2 	Y%S ,xld rch tosßj wíÿ,a rYdla l=;=íoSka"  B839/93.
3 	frdøs.=tia iy fjcak¾Ü" ia;%S-mqreI iudcNdj iudkd;au;djh n,odhS lsÍu( f.da,Sh f,dalfha wkd.; mrïmrd-

jka( ^tur,aâ .DDma m%ldYk” 2015&” https://books.google.lk/books? id=1y7HsgEACAAJ&source=gbs_book_oth-
er_versions_r&redir_esc=y (accessed 12 September 2021).



isÿjkafka Tjqka /lshdj i|yd .uka lsÍfï oS iy fiajd ia:dkfha § nj wOHhk j,ska  
fmkakqï lr we;.  mdov wd{dmk; ^1841 wxl 4 ork& jeks h,amek .sh  
úlafgdaßhdkq hq.fha kS;s m%;smdok iy oKav kS;s ix.%yfha 365, 365^w&, iy 399 fjks 
j.ka;s ;ju;a l%shd;aul jk w;r, tu kS;s LGBTIQ+ mqoa.,hkaj u¾okh lsÍu 
i|yd fhdod .kq ,efí.

jD;a;Sh iñ;s kdhlhska, lïlre whs;sjdislï iïnkaOfhka lghq;= lrk kS;s{hska, 
iy fiaúldjka iy LGBTIQ+ m%cdjg wh;a fiajlhka iu. isÿ lrk ,o .eUqre iïuqL 
idlÉPd mokï lr f.k fuu m%;sm;a;s ixlafIamh u.ska wmkhk ieliqï l,dmj, 
fiajlhska w;aú¢k ysßyerj, iy ia;%S-mqreI iudcNdjh iïnkaO .eg¿j, iajNdjh 
.fõIKh lr, wmkhk ieliqï l,dmj, ikao¾Nh ;=< isÿjk ysßyer lsÍï iïnkaO  
.eg¿j iy ia;%S-mqreI iudcNdjh iïnkaO .eg¿ úi£u i|yd md¾Yajlrejkag  
ks¾foaY bÈßm;a lrhs. 

4	 fmf¾rd" tï' 1997" ksoyia fj<| l,dmj, fiajlhkaf.a wdrlaIdj ms<sn| wOHhkh" ud¾. wdh;kh( fld<U'

fidhd.;a lreKq

	 fiaúldjka ;u fiajfha fhoS isák úg iy fiajd ia:dkhg iy fiajd ia:dkfha 
isg wdmiq .uka lrk w;r;=r § Tjqkaf.a wëlaIlhska, wdrlaIl ks,OdÍka, udkj 
iïm;a ks,OdÍka, l<ukdlrejka, ld¾ñl Ys,amSka iy ßhÿrka f.ka isÿjk ldhsl 
yd udkisl ysßyerj,g uqyqK fo;s. fmdÿ m%jdykfha§ ysßyer isÿùu b;d iq,N 
h. tfukau, fiaúldjka fjf<|i,a ysñhkaf.a, kjd;ekam< ysñlrejkaf.a iy .Dy 
Ôú;fha§ Tjqkaf.a iylrejkaf.a ysßyer j,g ,lajk wjia:d ;sfí. fiaúldjka 
/lshd ia:dkfha oS, m%jdykfha §, fmdÿ ia:dkj, §, ;djld,sl kjd;ekam< j,oS 
iy Tjqkaf.a .Dy mßirh ;=< oS fuu úúO jQ jeroslrejka úiska isoq lrkq ,nk 
úúOdldr ldhsl yd udkisl ysxikhkag f.dÿre jk nj fuhska meyeÈ,sj fmkS hhs. 
LGBTIQ+ wkkH;djh iys; fiajlhska fiajd ia:dkfha § w;aú|sk ysßyer lsÍï 
úfYaIfhka u wjuka iy.; iy my;a wdldrfha ysxikhka fõ.

	 fndfyda weÕ¨ï l¾udka;Yd,dj, ia;%S-mqreI iudcNdjh ms<sn| m%;sm;a;shla fyda  
ia;%S-mqreI iudcNdjh iïnkaO .eg¿ ms<sn|j lghq;= lsÍu i|yd m;al<  
mqoa.,fhla ke;. l<ukdlrejka iy udkj iïm;a wxY nyq;rhla ia;%S-mqreI  
iudcNdjh iïnkaO .eg¿ j,g ixfõ§ ke;. Tjqkaf.ka fndfyda fofkl=g we;eï 
l%shdjka ysßyer f,i y÷kd .ekSfï yelshdj ke;. Ñ;a;fõ.Sh m%pKav;ajh idudkH 
fohla njg m;aù we;s w;r, th lsisfia;au ysßyerhla f,i y÷kd.kq fkd,efí.

	 ,sx.sl ysxikh iïnkaO isoaëka ms<sn|j lghq;= lsÍu i|yd fmd,Sishg ksis  
mqyqKqjla ke;. tys m%;sM,hla f,i, ,sx.sl ysxikj, úkaÈ;hka $ tjeks ysxik  
j,ska fkdkeiS isákakka fmd,Sish fya;=fjka isÿjk oaú;shsl úkaos;Ndjhg m;aùu 
j<lajd .ekSfï wfmalaIdfjka fmd,sishg meñ‚,s lsÍug ue,s fj;s. we;eïúg  
fmd,sia mÍlaIK u.ska wjOdkh fhduq lrkq ,nkafka YdÍßl ydks ms<sn|j mu‚. 
meyeos,sj fmfkkakg ;sfnk YdÍßl ydks lsisjla fkdue;s kï, wod< l%shdj leue;a;  
we;sj isÿù we;s njg fmd,sia ks,OdÍka myiqfjka ks.ukh lr;s. úkaÈ;hka $  
fkdkeiS isákakka iy wmrdOlrejka w;r mj;sk wiu;=,s; n,  
iïnkaO;d ie,ls,a,g .; hq;= hehs Tjqka fkdi,l;s. tneúka, ,sx.sl ysxikj,g 
wod< wiu;=,s; n, iïnkaO;d ^n,h wksis f,i Ndú;d lsÍug ;=vq fok lreKla 
jk& y÷kd .ekSug fmd,sishg fkdyels fõ.
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	 ;ukag ,nd .ekSug ;sfnk WmfoaYk iy ufkdaúoHd;aul iydh ms<sn|j  
úkaÈ;hka $ fkdkeiS isákakka wh i;= oekqj;aNdjh b;d wvq h. wfkla w;g, 
jD;a;Shuh jYfhka mqyqKqj ,nd we;s WmfoaYljreka isákafka o b;d wvq msßils.  
WmfoaYljreka ;=< ixfõ§;djh iy oekqj;aNdjh fkdue;slu fya;=fjka  
w;jrj, úkaos;hka $ fkdkeiS isákakka WmfoaYljreka yuqfõ oaú;shsl  
úkaos;Ndjhg f.dÿre jk wjia:d o ;sfí.

	 we;eï l¾udka;Yd,dj, l<ukdldß;ajh hï hï Wm;a md,k l%u Ndú;d lrk 
f,i fiaúldjkaf.ka b,a,d isá wjia:d o ;sfnk w;r, .¾NŒNdjh j<lajd .ekSu 
i|yd tajd Ndú;d l< njg idlaIs imhk f,i o b,a,d ;sfí. l¾udka;Yd,djg 
yÈis weKjqï ,enqKq ld,j,oS fiaúldjkaf.a Tima ùu m%udo lsÍu i|yd Tjqka w;r 
fnfy;a fm;s fnod ÿka njg o fy<sjQ tla jd¾;djla ;sfí.

	 LGBTIQ+ wkkH;djh iys; fiajlhka udkj iïm;a wxYfha ks,OdÍkaf.a úúO  
ysßyerlsÍï j,g uqyqK fo;s. lgqkdhl weÕ¨ï l¾udka; Yd,djl fyÈhla  
ixl%dka;s ,sx.sl wkkH;djh iys; fiajlfhl=g tu l¾udka;Yd,dfõ /lshdj ,nd 
§ug fmr tu fiajlhdf.a ia;%S-mqreI iudcNdjh  wkdjrKh lr .ekSu i|yd tu 
fiajlhdf.a we÷ï bj;alr fmkajk f,i b,a,d isg, miqj tu fiajlhdg m%isoaêfha 
kskaod lr t;ekska bj;aj hk f,i tu fiajlhdg oekqïoSfï isoaêhla ms<sn|j 
fiajlhska m%ldY l<y.

 	 fiaúldjka ixl%dka;s .eyeKqka iu. jeisls<s fnod .ekSug wlue;s njg ;¾l  
lrñka fndfyda l¾udka;Yd,d ixl%dka;s .eyeKqka fiajhg n|jd .ekSug  
leue;a;la fkdolajhs ^tla weÕ¨ï l¾udka; Yd,djl muKla ixl%dka;s  
,sx.sl wkkH;djh iys; fiajlhka i|yd fjku u jeisls<shla fjka lr we;s nj  
fiajlhska iïuqL idlÉPdj,§ i|yka lr we;.& uEkamj¾ fiajlhska l¾udka; 
Yd,dj,ska msgj hk úg tu l¾udka;Yd,dj, wdrlaIl ks,OdÍka Tjqkaf.a YÍrh 
fidaÈis lsÍug ,la lrk w;r, túg tu wdrlaIl ks,OdÍkag uy;a ielhla we;sjk 
neúka ixl%dka;s ,sx.sl wkkH;d iys; fiajlhska n|jd .ekSug uEkamj¾ iud.ï 
wlue;a;la olajhs. fuh ixl%dka;s ,sx.sl wkkH;d iys; fiajlhka jvd;a wjodkï 
iy.; /lshd fidhd hdug fya;=jla ù ;sfí.
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7

ks¾foaY

	 Y%S ,xld rch cd;Hka;r lïlre ixúOdkfha m%pKav;ajh iy ysxidlsÍu ms<sn| 
iïuq;sh ^C190& wkqu; l< hq;= h. mj;sk lïlre kS;s yryd ysxid lsÍï ms<sn| 
m%Yakh jl%dldrfhka wduka;%Kh lrkjd fjkqjg Y%S ,xldfõ lïlre kS;shg  
,sx.sl ysxikh ms<sn| úfYaI kS;s wka;¾.; l< hq;= h. TiafÜ%,shdfõ ,sx.sl;ajh  
u; fjkiafldg ie,lSu ms<sn| mk;, m%xYfha lïlre kS;s ix.%yh, bkaÈhdfõ  
/lshd ia:dkfha oS ldka;djkag isÿjk ,sx.sl ysxik ms<sn| ̂ je<laùfï, ;ykï lsÍfï 
iy iyk ie,iSfï& mk;, c¾uksfha fmdÿ iudkd;au;djfhka ie,lSu ms<sn| mk; 
iy iaúÜi¾,ka;fha ia;%S-mqreI iudcNdj iudkd;au;djh ms<sn| f*vr,a mk; jeks 
fjk;a rgj, kS;s j,ska tjeks kS;s iïmdokhla i|yd u. fmkaùula ,nd .; yel.

 	 iu,sx.sl;ajh idmrdëlrKh lsÍu fkdl< hq;= h. mdov wd{dmk; jeks  
h,amek.sh kS;s u.ska ysxikh hkafkys w¾:h i|yd zwYslaIs; iy fkdyslauqKq  
yeisÍïZ, zoeä f,i wfYdaNk l%shdZ iy zwYS,dpdr mqoa.,hka iu. whdf,a ießieÍuZ 
jeks fkdmeyeÈ,s mdßNdIsl fhÿïj,g bv ,nd fohs. oKav kS;s ix.%yfha 399 fjks 
j.ka;sh ̂ zfjk;a mqoa.,fhl= f,i fmkS isàuZ& hgf;a  LGBTIQ+ mqoa.,hkaj ysxikhg  
,la lsÍu $ w;awvx.=jg .ekSu kj;ajk f,ig wêlrK wud;HxYh fmd,Sishg 
ksfhda. ksl=;a l< hq;= h.

	 isú,a iudcfha iydh we;sj wêlrK wud;HdxYh úiska wmkhk ieliqï l,dm  
msysgd we;s m%foaY jeks Y%ñlhka ixflakaøKh ù isák m%foaYj, msysá fmd,sia  
ia:dkj, isák ish¨ u ks,OdÍka i|yd ia;%S-mqreI iudcNdjh ms<sn| mqyqKqjla imhd 
osh hq;= h. ish¨u úu¾Yk ks,OdÍkag ,sx.sl ysxik isoaëka ms<sn|j  úu¾Yk isÿ 
lsÍu iïnkaO úfYaI mqyqKqjla ,nd Èh hq;= h. Y%u n,ldfhka w;suy;a nyq;rhla 
ldka;djka jk neúka, wmkhk ieliqï l,dm msysá m%foaYj, fmd,sia ia:dkj, isák 
fmd,sia ks,OdÍkaf.ka wju jYfhka 50] la j;a ldka;d ks,Odßka úh hq;= w;r, ish¨ 
u ks,hkays ldka;d ks,OdÍka isáh hq;= h.

 	 isú,a iudcfha iydh we;sj iudc iún, .ekaùfï iy iqnidOk wud;HdxYh úiska 
ysxikhkays úkaos;hkag $ fkdkeiS isákakkag myiqfjka m%fõY úh yels jk mßos 
wmkhk ieliqï l,dm j, ukd mqyqKqj ,;a jD;a;Sh WmfoaYlhska iys; WmfoaYk 
fiajdjla ia:dmkh l< hq;= h. ysxikhkays úkaos;hkaf.a $ fkdkeiS isákakkaf.a  
fm!oa.,sl;ajh wdrlaId lrñka, Tjqkaj WmfoaYk fiajd fj; fhduqlÍu i|yd  
fmd,sia ia:dk, frday,a, l¾udka;Yd,d l<ukdldÍ;ajh, jD;a;Sh iñ;s iy iqnidOk 
ixúOdk j,g yelshdj ,nd osh hq;= h.

 	 ish¨u l¾udka;Yd,d i|yd ia;%S-mqreI iudcNdjh ms<sn| m%;sm;a;shla y÷kajd§u 
iy ia;%S-mqreI iudcNdjh iïnkaOfhka lghq;= lsÍu i|yd  fjku u ks,Odrsfhla  
m;a lsÍu rch úiska wksjd¾h l< hq;=h. udkj iïm;a wxY j,g ia;%S-mqreI  
iudcNdjh ms<sn|j mqyqKqj ,nd Èh hq;= w;r, ia;%S-mqreI iudcNdjh iïnkaO .eg¿ 
ms<sn|j ish¨u ld¾h uKav,h oekqj;a l< hq;= h. ,sx.sl ysxikhka iy ,sx.sl 
w,a,ia iïnkaOfhka fiajlhskag iDcqj u meñ‚,s l< yels jk mßos iEu wmkhk 
ieliqï l,dmhla ;=< u úfYaI tallhla ia:dmkh l< hq;= h.

 	 l¾udka;Yd,d úiska úfYaIfhka u rd;%S fiajd uqr j,ska miqj ia;%S-mqreI iudcNdjh 
wkqj fjka lrk ,o m%jdyk fiajd y÷kajd Èh hq;= h.
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 	 jD;a;Sh iñ;s, iqNidOl ixúOdk iy wfkl=;a isú,a iudc ixúOdk úiska  
,sx.sl ysxikhka iy ,sx.sl w,a,ia iïnkaO isÿùï j,oS fiajlhska i;=  
whs;sjdislï iy ta iïnkaOfhka ;sfnk m%;sl¾u ms<sn|j fiajlhska oekqj;a 
lsÍfï jevigyka meje;aúh hq;= h. Tjqka ,sx.sl ysxikh iy ,sx.sl w,a,ia 
iïnkaOfhka l%shdldÍj iydh oelaùu iy ueÈy;aùu isÿ l< hq;= w;r,  
úkaÈ;hkag $ fkdkeiS isákakkag wjYH iydh ,nd Èh hq;= h. fujeks iydh  
fiajd imhdoSu i|yd fuu ixúOdkj, kdhlhskag ;jÿrg;a mqyqKqj ,nd osh 

hq;= h.
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mwpKfk;

,yq;ifapd; Milf; ifj;njhopw; JiwapYs;s 85% njhopw;gilapdu; ngz;fshtu; 

(uh[gf;~> 2018). MfNt> Milf; ifj;njhopw; JiwapYs;s Jd;GWj;jy;fs; kw;Wk; 

ghy;epiy njhlu;ghd gpur;rpidfs; kPJ jPtpu ftdk; Njitg;gLfpd;wJ. ,yq;if> 

ngz;fSf;F vjpuhd ghugl;rj;ij xopj;jy; kPjhd rkthaj;ij (CEDAW)  Vw;WWjp 

nra;Js;s ehL xd;whFk;. mjd; gpufhuk;> njhopy; tha;g;gpw;fhd Rje;jpukhd 

njuptpw;fhd cupik> r%f kw;Wk; njhopy; ghJfhg;gpid Nkk;gLj;jy;> kw;Wk; 

Rfhjhug; ghJfhg;gpw;fhd cupik mj;Jld; ‘,dg;ngUf;fj; njhopw;ghl;ilg; 

ghJfhj;jy; cs;slq;fyhf njhopy; #o;epiyfspy; ghJfhg;gpw;fhd cupik’ 
Mfpatw;iwg; ghJfhg;gjw;fhf Ntiyj;jsj;jpy; td;Kiwia vjpu;j;Jg; 

NghuhLtjw;fhd eltbf;iffis Nkw;nfhs;tjw;F ,yq;if muR flg;ghl;bidf; 

nfhz;Ls;sJ (cWg;Giu 11 (1) ,> c> C).  

,yq;if murpayikg;gpd; 12 Mk; cWg;Giu> ,dk;> kjk;> rhjp> my;yJ ghy;epiy 

vd;gtw;iw mbg;gilahff; nfhz;l Xuq;fl;LjYf;F vjpuhd rkkhd cupikfis 

Vw;ghL nra;fpd;wJ. MapDk;> Ml;rpj;Jiwapd;> epu;thf mikg;Gfspd; kw;Wk; 

mYtyu;fspd; eltbf;iffSf;F vjpuhf khj;jpuNk mbg;gil cupik tof;Ffs; 

njhLf;fg;gl KbAk; vd;gjhy;> jdpahu; JiwapYs;s njhopyhsu;fs; 12 Mk; 

cWg;Giuapd; fPo; gupfhuq;fis ehl KbahJ. ,yq;ifapd; njhopw; rl;lj;jpy; 

Ntiyj;jsq;fspy; epfOk; Jd;GWj;jy;fis Neubahff; ifahSk; Vw;ghLfs; 

vitAk; ,y;iy. MapDk;> Ntiyj;jsq;fspy; epfOk; Jd;GWj;jy;fs; kPjhd 

tof;Ffspy; gupfhuq;fisg; ngw;Wf;nfhs;tjw;Fg; gy;NtW Fw;wtpay; kw;Wk; 

Fbapay; rl;l Vw;ghLfs; gad;gLj;jg;gl KbAk;. Fw;wtpay; rl;lf;Nfhitapd; 345 

Mk; gpuptpd; gpufhuk;> “jhf;Fjy; my;yJ Fw;wtpay; gyj;jpd; gpuNahfj;jpdhy;> 

ghypay; uPjpahf NtnwhU egiuj; Jd;GWj;jiy> my;yJ nrhw;fs; my;yJ 

nray;fspd; %ykhd> ghypay; uPjpahd njhy;iy my;yJ Jd;GWj;jiy mj;jifa 

NtW egUf;F Vw;gLj;Jgtu; ghypay; Jd;GWj;jy; vd;Dk; jtwpid ,iof;fpd;whu;”. 
nghypRf;F Kiwg;ghL Nkw;nfhs;s Ntz;Lk; vd;Dk; Njitg;ghL kw;Wk; ePz;l 

ePjpkd;w eltbf;ifKiwfs; (ruhrupahf 10 tUlq;fs;) vd;gtw;wpd; fhuzkhf rl;lg; 

gupfhuq;fis ehLtjw;Fj; njhopyhsu;fs; jaq;Ftjhy; ghypay; Jd;GWj;jYf;F 

vjpuhd Fw;wtpay; rl;lj;jpd; fPohd rl;l Vw;ghLfs; gadw;witahf MfpAs;sd).   

,yQ;rkhf clYwitf; NfhUjiy ,yQ;rr; rl;lj;jpd; (1954 Mk; Mz;bd; 11 

Mk; ,yf;fr; rl;lk;) fPo; jz;bf;f KbAnkd ePjpkd;w tof;Ffs; (,yq;iff; 

FbauR v. u]hf; FJg;jPd;  ) jPu;khdpj;Js;sd. MapDk;> mur JiwapYs;s 

Copau;fs; khj;jpuNk ,e;jr; rl;lthf;fj;jpy; cs;slf;fg;gl;Ls;sdu;. njhopy; 

njhlu;ghd gpzf;FfSs; Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; Jd;GWj;jy;fis 

cs;slf;Ftjw;F 1950 Mk; Mz;bd; 43 Mk; ,yf;f ifj;njhopw; gpzf;Ffs; 

rl;lk;  mDkjpf;fpd;wNghJk;> jw;NghJtiu ,e;jr; rl;lj;jpd; fPo; ve;jnthU 

Kiwg;ghLk; Nkw;nfhs;sg;gltpy;iy. ;

1	 Yapa, T. et al. (2022). Gender Discriminatory Labour Laws in Sri Lanka and Female Labour Force Participation, 
Advocata: Colombo, https://static1.squarespace.com/static/55697ab8e4b084f6ac0581ef/t/622620555b386e1d
3b955569/1646665849826/Freedom+For+Her+Gender+Discriminatory+Labour+Laws+in+Sri+Lanka+and+Fe-
male+Labour+Force+Participation.pdf. 

2 	Republic of Sri Lanka v. Abdul Rashak Kuthubdeen, B839/93.
3 	Rodriguez and Wejnert, Enabling gender equality: future generations of the global world, (Emerald Group Publica-

tion, 2015), https://books.google.lk/books? id=1y7HsgEACAAJ&source=gbs_book_other_versions_r&redir_esc=y 
(accessed 12 September 2021). 



1942 Mk; Mz;bd; 45 Mk; ,yf;fj; njhopw;rhiyfs; fl;lisr;rl;lj;jpd; gpufhuk;> 

njhopw;rhiyfspy; ,uTg; gzpfis Nkw;nfhs;Sk; ngz;fSf;Fj;; njhopy; 

toq;Feu;fs; Nghf;Ftuj;J trjpfis Vw;ghL nra;jy; Ntz;Lk; vd;gJld; 

Vida Njitg;ghLfspd; kj;jpapy;> Nkyjpf Neug; gzpahdJ ngz; xUtupd; 

MNuhf;fpaj;ijg; ghjpf;fhjpUg;gij cWjp nra;jYk; Ntz;Lk;. MapDk;> Vw;Wkjpr; 

nraw;ghl;L tyaq;fspy; (EPZs) gzpGupAk; njhopyhsu;fs; mDgtpf;Fk; ghypay; 

Jd;GWj;jy; njhlu;ghd ngUk;ghd;ikahd rk;gtq;fs; gazk; nra;Ak;NghJ 

kw;Wk; Ntiyj;jsq;fspy; ,lk;ngWtjhf Ma;Tfs; ntspg;gLj;jpAs;sd.  (1841 

Mk; Mz;bd; 4 Mk; ,yf;f) njUr;Rw;wy; fl;lisr;rl;lk; kw;Wk; Fw;wtpay; 

rl;lf;Nfhitapd; 365> 365 (m) kw;Wk; 366 Mk; gpupTfs; Nghd;w goikahd> 

tpf;Nlhupa Afj;jpw;Fupa rl;l Vw;ghLfs; jw;NghJk; njhopw;ghl;by; ,Ug;gJld; 

LGBTIQ+ egu;fis xLf;Ftjw;Fk; ,it gad;gLj;jg;gLfpd;wd.  

njhopw;rq;fj; jiytu;fs;> njhopyhsu;fspd; cupikfs; njhlu;gpy; gzpahw;Wk; 

rl;lj;juzpfs;> mj;Jld;; ngz; njhopyhsu;fs; kw;Wk; LGBTIQ+ njhopyhsu;fs; 
MfpNahUld;; Nkw;nfhs;sg;gl;l tpupthd Neu;fhzy;fis mbg;gilahff; 

nfhz;L> Vw;Wkjpr; nraw;ghl;L tyaq;fspy; cs;s njhopyhsu;fs; mDgtpf;Fk; 

Jd;GWj;jy;fs; kw;Wk; ghy;epiy njhlu;ghd gpur;rpidfspd; ,ay;gpid ,e;jf; 

nfhs;ifr; RUf;fk; Muha;tJld; Vw;Wkjpr; nraw;ghl;L tyaq;fspd; #oiktpy; 

Jd;GWj;jy;fs; kw;Wk; ghy;epiy njhlu;ghd gpur;rpidfs; vd;Dk; tplaj;ij 

eptu;j;jp nra;tjw;Fg; gq;fPLghl;lhsu;fSf;F tpjg;GiufisAk; Kd;itf;fpd;wJ. 

4	 Perera, M 1997, Study on safety of Free Trade Zone workers', Marga institute: Colombo.

	 ngz; njhopyhsu;fs; njhopypy; <LgLk;NghJk; kw;Wk; Ntiyj;jsj;jpw;Fg; 

gazpf;Fk;NghJ kw;Wk; mq;fpUe;J jpUk;Gk;NghJk; jq;fsJ Nkw;ghu;itahsu;fs;> 

ghJfhg;Gg; gzpahsu;fs;> kdpj ts cj;jpNahfj;ju;fs;> Kfhikahsu;fs;> 

jpUj;Jeu;fs; kw;Wk; Xl;Leu;fs; MfpNahupdhy; cly;uPjpahd kw;Wk; cs uPjpahd 

Jd;GWj;jiy mDgtpf;fpd;wdu;. nghJg; Nghf;Ftuj;jpy; Jd;GWj;jy; vd;gJ kpfTk; 

toikahdjhFk;. fil cupikahsu;fs;> mtu;fs; jq;Fk; tpLjpapd; cupikahsu;fs;> 

kw;Wk; FLk;gr; #oypy; jq;fspd; ,izau; Nghd;Nwhuhy; ngz; njhopyhsu;fs; 

Jd;GWj;jg;gLk; re;ju;g;gq;fs; fhzg;gLfpd;wd. Ntiyj;jsk;> Nghf;Ftuj;J> nghJ 

,lq;fs;> jw;fhypf tjptplq;fs;> kw;Wk; jq;fsJ FLk;gf; fl;likg;G Nghd;w 

NtWgl;l re;ju;g;gq;fspy; gy;jug;gl;l Fw;wkpiog;Nghuhy; gy;tifahd cly;uPjpahd 

kw;Wk; csuPjpahd Jd;GWj;jYf;F ngz; njhopyhsu;fs; Mshfpd;wdu; vd;gij 

,it njspthf ntspf;fhl;bd. Ntiyj;jsj;jpy;> LGBTIQ+ milahsj;ijf; 

nfhz;Ls;s njhopyhsu;fspd; Jd;GWj;jy; mDgtq;fs; Fwpg;ghf mtkhdj;ij 

Vw;gLj;JgitahfTk; juk; jho;j;JgitahfTk; fhzg;gl;ld.

	 ngUk;ghyhd Milj; njhopw;rhiyfs; ghy;epiyf; nfhs;if xd;wpid my;yJ 

ghy;epiy ftdf;Ftpg;G ikak; xd;wpidf; nfhz;bUg;gjpy;iy. ngUk;ghd;ikahd 

Kfhikahsu;fSk; kdpj tsj; jpizf;fsq;fSk; ghy;epiyrhu; gpur;rpidfs; Fwpj;j 

$Uzu;Tld; fhzg;gLtjpy;iy. ,tu;fspy; ngUk;ghyhNdhu; rpy nray;fisj; 

Jd;GWj;jy;fs; vd milahsk; fhz;gjw;fhd nfhs;jpwidf; nfhz;bUg;gjpy;iy. 

csuPjpahd td;Kiw rhjhuzkakhf;fg;gl;Ls;sJld; mJ Jd;GWj;jyhfNt 

mq;fPfupf;fg;gLtjpy;iy.	 03.	 ghypay; Jd;GWj;jy; tof;Ffisf; 

1
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fz;lwpjy;fs;
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ifahs;tjw;fhd Kiwahd gapw;rp nghyprplk; fhzg;gltpy;iy. mjd; tpisthf> 

nghyprhupdhy; ,uz;lhe;jug; ghjpg;gpw;F cs;shtijj; jtpu;f;Fk; tifnahd;wpy; 

nghyprpy; Kiwg;ghL Nkw;nfhs;tjw;Fg; ghjpf;fg;gl;Nlhu;/ ghjpg;gpypUe;J kPz;Nlhu; 

jaq;Ffpd;wdu;. rpy Ntisfspy; cly;uPjpahd ghjpg;Gfspy; khj;jpuNk nghyp]; 

tprhuizfs; ftdk; nrYj;Jfpd;wd. Fwpg;gplj;jf;f cly;uPjpahd ghjpg;Gfs; 

fhzg;glhtpbd;> mr;nraYf;fhd rk;kjk; ngwg;gl;Ls;sJ vd;Dk; Kbtpidg; 

nghyp]; mYtyu;fs; ,yFthf vl;btpLfpd;wdu;. ghjpf;fg;gl;NlhUf;Fk; / 
ghjpg;gpypUe;J kPz;NlhUf;Fk; Fw;wkpioj;NjhUf;Fk; ,ilNaahd rkkw;w 

mjpfhu cwTKiw fzprkhdjhff; fUjg;gLtjpy;iy. mjd; tpisthf> 

ghypay; Jd;GWj;jy; njhlu;gpy; (mjpfhuj; Ju;g;gpuNahfj;jpw;F toptFf;Fk;) 

rkkw;w mjpfhu cwTfis mq;fPfupg;gjw;Fg; nghyp]; ,ayhJs;sJ.

	 ghjpf;fg;gl;NlhUf;F / ghjpg;gpypUe;J kPz;NlhUf;Ff; fpilf;fg;ngWk; csts 

MNyhrid kw;Wk; cstpay; MjuT gw;wpa mtu;fspd; tpopg;Gzu;T kpfTk; 

Fiwe;j mstpNyNa fhzg;gLfpd;wJ. kWGwj;jpy;> njhopy;uPjpahfg; gapw;wg;gl;l 

csts MNyhrfu;fs; xU rpyNu fhzg;gLfpd;wdu;. csts MNyhrfu;fspd; 

$Uzu;tpd;ik kw;Wk; tpopg;Gzu;tpd;ikapd; fhuzj;jpdhy;; Jd;GWj;jypdhy; 

ghjpf;fg;gl;Nlhu; / ghjpg;gpypUe;J kPz;Nlhu; mtu;fshy; ,uz;lhe;jug; ghjpg;gpw;F 

cs;shf;fg;gLk; re;ju;g;gq;fSk; fhzg;gLfpd;wd. 

	 rpy njhopw;rhiy Kfhikj;Jtq;fs;> ngz; njhopyhsu;fs; fu;g;gkiltijj; 

jtpu;g;gjw;fhf Fwpg;gpl;l fUj;jil Kiwikfisg; gad;gLj;JkhW mtu;fisf; 

NfhupaJld; mtw;iwg; gad;gLj;jpaikf;fhd rhd;wpid toq;FkhWk; 

mtu;fisf; Nfhupa re;ju;g;gq;fSk; fhzg;gLfpd;wd. njhopw;rhiyapy; mtruf; 

fl;lisfs; fhzg;gl;lNghJ khjtplhiaj; jhkjpf;fr; nra;tjw;fhfg; ngz; 

njhopyhsu;fspilNa khj;jpiufs; tpepNahfpf;fg;gl;lik gw;wpa Xu; mwpf;if 

fhzg;gl;lJ. 

	 kdpj tsj; jpizf;fsq;fspd; cj;jpNahfj;ju;fshy; LGBTIQ+ milahsj;ijf; 

nfhz;Ls;s njhopyhsu;fs; gy;tifahd Jd;GWj;jy;fSf;F Mshfpd;wdu;. 

fl;Lehaf;ftpy; cs;s Milj; njhopw;rhiy xd;wpYs;s jhjp xUtu;> 

khw;Wg; ghypd milahsj;ijf; nfhz;Ls;s njhopyhsu; xUtUf;Fj; njhopy; 

tha;g;gpid toq;Ftjw;F Kd;du; mtuJ ghy;epiyia cWjp nra;tjw;fhf 

mtupd; Milfisf; fisAkhW NfhupaJld; mjd; njhlu;r;rpahf mtiug; 

gfpuq;fkhf mtkhdg;gLj;jpa gpd;du; ntspNaWkhW Nfhupa rk;gtk; xd;iwj; 

njhopyhsu;fs; gfpu;e;J nfhz;ldu;.

	 ngUk;ghyhd njhopw;rhiyfs; Mz;fshf ,Ue;J ngz;fshf khwpa khw;Wg;; 

ghypdj;jtu;fshd njhopyhsu;fis Ml;Nru;g;Gr; nra;tjw;F tpUk;Gtjpy;iy. 

mtu;fSld; Xa;tiwfisg; gfpu;e;J nfhs;tjw;Fg; ngz; njhopyhsu;fs; 

jaq;Ffpd;wdu; vd mtu;fs; thjpLfpd;wdu; (Neu;fhzy;fspy;> xNunahU 

njhopw;rhiy khj;jpuNk khw;Wg; ghypdj;jtu;fs; vd;Dk; milahsj;ijf; 

nfhz;Ls;NshUf;Fj; jdpahd Xa;tiw xd;iw XJf;fpaikiaj; 

njhopyhsu;fs; Fwpg;gpl;ldu;). kdpjtYj; njhopyhsu;fs; njhopw;rhiyia 

tpl;L ntspNaWk;NghJ njhopw;rhiyapd; ghJfhg;G cj;jpNahfj;ju;fspdhy; 

clw;gupNrhjidf;F cl;gLj;jg;gLfpd;wdu; vd;gJld; khw;Wg; ghypdj;jtu;fs; 

vd;Dk; milahsj;ijf; nfhz;Ls;s njhopyhsu;fis ,t;thW cly;uPjpahd 

gupNrhjidf;F cl;gLj;Jk;NghJ mg;ghJfhg;G cj;jpNahfj;ju;fSf;F jLkhw;w 

epiyia Vw;gLj;Jfpd;wJ vd;gjdhy; kdpjtYf; fk;gdpfs; mj;njhopyhsu;fis 

Ml;Nru;g;Gr; nra;tjw;Fj; jaq;Ffpd;wd. ,J> khw;Wg; ghypd milahsj;ijf; 

nfhz;Ls;s njhopyhsu;fs; ghjpg;GW epiyapYs;s njhopy; tha;g;Gf;fis ehbr; 

nry;Yk; epiyf;F toptFj;Js;s``J. 
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tpjg;Giufs;

	 ru;tNjr njhopyhsu; mikg;gpd; td;Kiw kw;Wk; Jd;GWj;jy; rkthaj;ij          

(C 190) ,yq;if muR Vw;WWjp nra;jy; Ntz;Lk;. jw;NghJs;s njhopw; rl;lq;fspd; 

Clhf Jd;GWj;jy; gpur;rpidia kiwKfkhf eptu;;j;jp nra;tjw;Fg; gjpyhf 

ghypay; Jd;GWj;jy; kPjhd tpNrl rkthak; ,yq;ifapd; njhopy; rl;lj;Jld; 

$l;bizf;fg;gLjy; Ntz;Lk;. ,j;jifa rl;lthf;fj;jpw;F> mT];jpNuypahtpd; 

ghy;epiy ghugl;rr; rl;lk;> gpuhd;]; ehl;bd; njhopw; Nfhit> ,e;jpahtpd; 

Ntiyj;jsj;jpy; ngz;fs; kPjhd ghypay; Jd;GWj;jy; (jtpu;g;G> jLg;G kw;Wk; 

epthuz) rl;lk;> N[u;kdpapd; nghJthd rkkhd elj;Jifr; rl;lk;> kw;Wk; 

Rtpl;ru;yhe;J ehl;bd; ghy;epiy rkj;Jtk; kPjhd rk~;br; rl;lk; Nghd;w Vida 

ehLfspd; rl;lthf;fq;fs; topfhl;l KbAk;.

	 Xupdr; Nru;f;if Fw;wkw;wjhf Mf;fg;gLjy; Ntz;Lk;. njUr;Rw;wpfs; fl;lisr;rl;lk; 

Nghd;w goikahd rl;lthf;fq;fs;> ‘fytuj;ij Vw;gLj;Jk; kw;Wk; xOq;fw;w 

elj;ij’> ‘fz;zpakw;w epiyik’> kw;Wk; ‘xOf;fkw;w egu;fSld; cyhtpj; 

jpupjy;; Nghd;w njsptw;w nrhw;gpuNahfq;fSld; Jd;GWj;jiy Vw;Wf;nfhs;fpd;wd. 

Fw;wtpay; rl;lf;Nfhitapd; 399 Mk; gpuptpd; fPo; (‘Ms;khwhl;lj;jpdhy; Vkhw;Wjy;’) 
LGBTIQ+ egu;fisj; Jd;GWj;jy;/ ifJ nra;jiy epWj;JkhW nghyprhUf;F ePjp 
mikr;R gzpg;Giu tpLj;jy; Ntz;Lk;.

	 Vw;Wkjpr; nraw;ghl;L tyaq;fs; Nghd;w njhopw; $l;Lf;fs; mike;Js;s 

gpuNjrq;fspy; fhzg;gLk; nghyp]; epiyaq;fisr; Nru;e;j mYtyu;fs; 

midtUf;Fk; rptpy; r%fj;jpd; cjtpAld; ghy;epiy Fwpj;j gapw;rpia ePjp 

mikr;R elj;Jjy; Ntz;Lk;. Gydha;T mYtyu;fSf;Fk; ghypay; Jd;GWj;jy; gw;wp 

tprhuiz nra;jy; kPjhd tpNrl gapw;rp toq;fg;gLjy; Ntz;Lk;. njhopw;gilapy; 

mjpf ngUk;ghd;ikapduhfg; ngz;fs; fhzg;gLtjdhy;>  Vw;Wkjpr; nraw;ghl;L 

tyaq;fspy; cs;s nghyp]; epiyak; xd;wpy; cs;s nghyp]; mYtyu;fspy; 

Mff;Fiwe;jJ 50% MNdhu; ngz;fshf ,Uj;jy; Ntz;Lk; vd;gJld; midj;Jg; 

gjtpepiyfSk; ngz;fisf; nfhz;bUj;jYk; Ntz;Lk;.

	 Jd;GWj;jypdhy; ghjpf;fg;gl;NlhUf;F / ghjpg;gpypUe;J kPz;Ls;NshUf;F ,yFthd 

mZfiy toq;Fk; nghUl;L> rpwg;ghfg; gapw;wg;gl;l njhopy;thz;ikahsu;fshd 

csts MNyhrfu;fisf; nfhz;l csts MNyhridr; Nrit xd;wpid 

Vw;Wkjpr; nraw;ghl;L tyaq;fspy; rptpy; r%fj;jpd; MjuTld; r%f tYT+l;ly; 

kw;Wk; eyd;Gup mikr;R jhgpj;jy; Ntz;Lk;. ghjpf;fg;gl;Nlhupd;/ ghjpg;gpypUe;J 
kPz;Ls;Nshhpd; me;juq;fj;jd;ikiag; ghJfhf;Fk; mNjNtis mj;jifa 

egu;fis csts MNyhridr; NritfSf;F Mw;Wg;gLj;Jtjw;Fg; nghyp]; 

epiyaq;fs;> itj;jparhiyfs;> njhopw;rhiy Kfhikj;Jtk;> njhopw;rq;fq;fs;> 

kw;Wk; eyd;Gup mikg;Gfs; Mfpait ,aYkhditahf Mf;fg;gLjy; Ntz;Lk;.

	 ghy;epiyf; nfhs;if xd;wpid mwpKfk; nra;jy; kw;Wk; ghy;epiyf; ftdf;Ftpg;G 

ikak; xd;wpid mikj;jy; Mfpatw;iw muR midj;Jj; njhopw;rhiyfSf;Fk; 

fl;lhakhf;Fjy; Ntz;Lk;. kdpjtsj; jpizf;fsq;fSf;F ghy;epiy Fwpj;j 

gapw;rp toq;fg;gl Ntz;Lk; vd;gJld; ghy;epiy njhlu;ghd gpur;rpidfs; 

Fwpj;J midj;Jg; gzpahl;njhFjpapdUf;Fk; mwpT+l;LjYk; Ntz;Lk;. ghypay; 

Jd;GWj;jy; kw;Wk; ghypay; ,yQ;rk; gw;wpj; njhopyhsu;fs; Neubahf Kiwg;ghL 

nra;Ak; tifapy; xt;Nthu; Vw;Wkjpr; nraw;ghl;L tyaj;jpYk; xU tpNrl myF 

jhgpf;fg;gLjy; Ntz;Lk;.

1

2

3

4

5



7

	 njhopw;rhiyfs;> tpNrlkhf ,uTg; gzp Neuq;fspd; gpd;du;> ghy;epiy 

mbg;gilapy; NtWgLj;jg;gl;l Nghf;Ftuj;Jr; Nritfis mwpKfk; nra;jy; 

Ntz;Lk;. 

	 njhopw;rq;fq;fs;> eyd;Gup mikg;Gf;fs;> kw;Wk; Vida rptpy; r%f mikg;Gf;fs; 

Mfpait> ghypay; Jd;GWj;jy; kw;Wk; ghypay; ,yQ;rk; vd;gtw;wpw;F vjpuhd 

Copau;fspd; cupikfs; kw;Wk; fpilf;fg;ngWk; gupfhq;fs; Mfpait gw;wpa 

tpopg;Gzu;T epfo;r;rpj;jpl;lq;fis mtu;fSf;F elj;Jjy; Ntz;Lk;. ghypay; 

Jd;GWj;jy; kw;Wk; ghypay; ,yQ;rk; rk;ge;jg;gl;l re;ju;g;gq;fspy; mit 

Jbg;ghd Mjuit toq;fp mtw;wpy; jiyaPLfis Nkw;nfhs;s Ntz;Lk; 

vd;gJld; mtw;wpdhy; ghjpf;fg;gl;NlhUf;F/ ghjpg;gpypUe;J kPz;Ls;NshUf;F 

mtrpakhd MjuitAk; toq;Fjy; Ntz;Lk;. ,j;jifa MjuTr; Nritfis 

toq;Ftjw;F ,e;j mikg;Gfspd; jiyikj;Jtj;jpy; cs;NshUf;F NkYk; 

gapw;rpfs; mspf;fg;gLjy; Ntz;Lk;.
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Introduction

85% of the labour force in the apparel industry in Sri Lanka are women (Rajapakse, 2018).  
Therefore, harassment and gender-related issues in the apparel industry require serious  
attention. Sri Lanka is a country that has ratified the Convention on the Elimination of  
Discrimination Against Women (CEDAW).  Accordingly, the Sri Lankan State is obliged 
to take steps to combat violence in the workplace to protect the right to free choice of  
employment, promotion of social and job security, and the right to protection of health 
and ‘right to safety in working conditions, including the safeguarding of the function of  
reproduction’ (Article 11 (1) c,e,f). 

 Article 12 of the Constitution of Sri Lanka provides equal rights against discrimination based 
on race, religion, language, caste, or sex. However, employees in the private sector cannot seek 
remedies under Article 12, as fundamental rights cases can only be filed against the actions of 
the executive and administrative bodies and officers. Sri Lankan labour law has no provisions  
that directly deal with workplace harassment. However, several criminal and civil law  
provisions can be used to seek remedies in cases of workplace harassment. According to  
section 345 of the Penal Code, “assault or use of criminal force, sexually harasses another  
person, or by the use of words or actions, causes sexual annoyance or harassment to such 
other person commits the offense of sexual harassment.” Legal provisions under criminal 
law against sexual harassment have become ineffective as workers are hesitant to seek legal 
remedies due to the requirement of complaining to the Police and lengthy court proceed-
ings (average 10 years).   

Court cases (Republic of Sri Lanka v. Rashak Kuthubdeen ) have decided that demanding sex 
as bribery can be penalized under the Bribery Act (Act No. 11 of 1954). However, only public 
sector employees are covered by this legislation. Although the Industrial Disputes Act No. 
43 of 1950 allows work-related disputes to include sexual harassment in the workplace, no  
complaint has yet been made under this law.  

According to Factories Ordinance No. 45 of 1942, employers must provide transport to  
women who do night work in factories and ensure that the overtime work does not affect a 
woman’s health, among other requirements. However, studies have shown that the majority 
of incidents related to sexual harassment experienced by workers of Export Processing Zones  
(EPZs) occur during their traveling and at the workplace.  Archaic Victorian-era legal  

1	 Yapa, T. et al. (2022). Gender Discriminatory Labour Laws in Sri Lanka and Female Labour Force Participation, 
Advocata: Colombo, https://static1.squarespace.com/static/55697ab8e4b084f6ac0581ef/t/622620555b386e1d
3b955569/1646665849826/Freedom+For+Her+Gender+Discriminatory+Labour+Laws+in+Sri+Lanka+and+Fe-
male+Labour+Force+Participation.pdf. 

2 	Republic of Sri Lanka v. Abdul Rashak Kuthubdeen, B839/93.
3 	Rodriguez and Wejnert, Enabling gender equality: future generations of the global world, (Emerald Group Publica-

tion, 2015), https://books.google.lk/books? id=1y7HsgEACAAJ&source=gbs_book_other_versions_r&redir_esc=y 
(accessed 12 September 2021). 



provisions such as the Vagrants Ordinance (No. 4 of 1841) and sections 365, 365 (A), and 
399 of the Penal Code are still in operation and being used to suppress LGBTIQ+ persons. 
Based on in-depth interviews conducted with trade union leaders, lawyers working on  
worker’s rights, and female and LGBTIQ+ workers, this policy brief explores the nature of 
the harassment and gender-related issues experienced by workers in the EPZs and makes  
recommendations to stakeholders to address the issue of harassments and gender-related  
issues in the context of EPZs. 

4	 Perera, M 1997, Study on safety of Free Trade Zone workers', Marga institute: Colombo.

Findings

	 Female workers experience both physical and mental harassment from their  
supervisors, security guards, human resource officers, managers, mechanics and  
drivers during their work and traveling to the workplace and returning. Harassment in  
public transport is very common. There are instances where the female workers are being  
harassed by the shop owners, boarding house owners and in the domestic sphere by 
their partners. These clearly showed that female workers are subject to diverse physical 
and mental harassment varying in the workplace, transport, public places, temporary  
residences, and their domestic sphere by diverse perpetrators. Experiences of  
harassment of workers of LGBTIQ+ identity in the workplace were particularly  
humiliating and degrading.

	 Most garment factories do not have a gender policy or a gender focal point. The  
majority of the managers and human resource departments are not sensitive to gender 
issues. Most of them lack capacity to identify certain acts as harassment. Emotional 
violence has become normal and is not recognized as harassment at all.  

	 Police does not have a proper training to handle cases of sexual harassment.  
Consequently, victims/survivor are hesitant to complain to the Police driven by a desire 
to avert secondary victimization by the Police. Sometimes Police investigations focus  
only on the physical damages. If there are no prominent physical damages, Police  
officers are easily drawn to the conclusion that there was consent for the act. The  
unbalanced power relations between the victims/survivors and perpetrators are not 
considered as substantial. Consequently, the Police are unable to recognize unbalanced 
power relations (which leads to abuse of power) in relation to sexual harassment. 

1

2

3



	 Victims/survivors’ awareness of the counseling and psychological support  
available to them is very low. On the other hand, there are very few professionally trained  
counselors available. There are instances where harassment victims/survivors  
experience secondary victimization by the counselors due to their lack of sensitivity 
and awareness.  

	 There are instances where certain factory managements have demanded female workers 
to use certain birth control methods and demanded them to provide evidence of using  
them to avoid pregnancy. There was one report of tablets being distributed among  
female workers to delay menstruation during the factory’s urgent orders. 

	 Workers of LGBTIQ+ identity are facing diverse harassment from the officers of the 
human resource departments. Workers shared an incident where a nurse in a garment 
factory in Katunayake had requested a worker of transgender identity to undress to 
ascertain their gender prior to offering a job and subsequently requesting to leave after 
publicly shaming them. 

	 Most of the factories are not willing to recruit transgender workers of male-to-female,  
arguing that female workers are hesitant to share washrooms with them (in the  
interviews, workers mentioned only one garment factory had reserved a separate  
washroom for transgender identities). Manpower companies are hesitant to recruit 
them as manpower workers are body searched by factory security when they leave the 
factory and causes a dilemma to the latter when conducting body searches on workers  
of transgender identities. This has led workers of transgender identity to seek more  
vulnerable employment. 
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Recommendations 

	 The Sri Lankan State should ratify the Violence and Harassment Convention (C190) of 
the International Labour Organization. Special legislation on sexual harassment should 
be incorporated into the labour law of Sri Lanka instead of addressing the issue of  
harassment through existing labour laws indirectly. Legislations in other countries, 
such as the Sex Discrimination Act of Australia, the Labour Code of France, The Sexual  
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act of  
India, the General Equal Treatment Act of Germany, and the Federal Act on Gender 
Equality of Switzerland, could guide such legislation. 

	 Homosexuality should be decriminalized. Archaic legislation such as the Vagrants  
Ordinance accommodates harassment with its vague terminology such as ‘riotous and 
disorderly behavior,’ ‘gross indecency,’ and ‘wondering with immoral persons.’ Ministry 
of Justice should issue directions to the Police to cease harassing/ arresting LGBTIQ+ 
persons under section 399 (‘cheating by personation’) of the Penal Code. 

	 Ministry of Justice with the support of civil society should conduct gender training for all the  
officers in Police stations in areas where labour enclaves, such as EPZs, are located. Special  
training on investigating sexual harassment should be given to all the investigating  
officers. Since an overwhelming majority of the workforce is female, at least 50% of the 
Police officers in a Police station in EPZs should be female, and all ranks should have 
female officers.  

	 Ministry of Social Empowerment and Welfare with the support of civil society should 
establish a counseling service with well-trained professional counselors in EPZs in order  
for victims/survivors of harassment to easily access them. Police stations, hospitals,  
factory management, trade unions, and welfare organizations should be capacitated to  
refer victims/survivors for counseling services while protecting the privacy of such  
persons. 

	 The State should make it compulsory for all factories to introduce a gender policy 
and appoint a gender focal point. Gender training should be given to human resource 
 departments, and all staff should be educated on gender-related issues. A special unit 
should be established in every EPZ to which employees can directly complain about  
sexual harassment and sexual bribery. 

	 Factories should introduce sex disaggregated transport services, especially after the night 
shifts.
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	 Trade unions, welfare organizations, and other civil society organizations should 
conduct awareness programs for employees on their rights against sexual harassment 
and sexual bribery and available remedies. They should actively support and inter-
vene in cases of sexual harassment and sexual bribery and provide the necessary 
support for the victims/survivors. The leadership of these organizations should be 
further trained to provide this support service. 
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